
Republic of the Philippines 
PROVINCE OF CAGAYAN 

City of Tuguegarao 

SEVENTH CITY COUNCIL 

EXCERPTS FROM TH.E MINUTES OF THE 52'4  REGULAR SESSION 
OF THE SEVENTH CITY COUNCIL OF TUGUEGA.RAO CITY, CAGAYAN 

HELD ON AUGUST 22, 201.7, 1:00 P.:M, TUESDAY, 
AT THE SANGGUN1ANG PANLUNGSOD SESSION HALL 

PRESENT: 

Hon. Danilo L.. Baccay 
Hon_ Kendrick S. Calubaquib 
Hon. ?dada Rosanio T. Que 
Hon_ Arnel T. Anigay 
Hon_ Gilbert: S. Labang 
Hon. Winnoco R. Abraham 
llon. halogen Claim M. Callangan 
Hon. Raymund P. GUITY13.11 

Hon. Grace B. Arago 
Hon. Anthony C. Tuddao 
Hon. JOse G. Velasco 

ABSENT:  
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City Vice Mayor, Regular Presiding °Piker 
Sangguniang Pzinlungsod Member 

-do-
-do- 

-do-
-do- 
-do- 

-de- 

T_ Bayona 
Hon. Mary Marjorie P. Martin-Chan 

Sangguniang Patilungsod Member 
-do- (on Sick Leave) 

ORDIN...V.NCE O.. 30-2017 

THE GENDER AN.D DEVELOPMENT (.4).DE OF TUGU.EGAR.A0 CITY 

SpagNM1711 Hon. Dandy) L. Hamar (Vice Mayor) 
Hon. haven Claire Ai. Callangan 
Hon_ Maty Marjorie P. Martin-Clian 

Co,Nponsory: Hon. Raymund P. GiLrinan 
Han- A rild Arugay 
Hon. elude T. Bayona 
Hon. Kendric k Calubaquib 
Hon. Gilberi S. Labang 
Ham Winnow R. Abraham 
Hon. Anthony.  C. Tuddao 
Hon. Jose G. Velasco 
Hon. Grace R. Arago 
Hon. Mafia Idosarie Ting-Que 

WHEREAS, the 1987 Constitution upholds equzaqil.y befbre the law of men and women and 
recognizes the role of women ill nation-building; it also &dares that the state recognizes the sanctity of 
family life and shall equally protect the life of the mother Ind the life 01-  the unborn from conception:, it 
also affords protection for working women by providing. them safe and healthful working conditions„ 
takine into account their maternal linletions; 

WHEREAS, gender equality is an agendum embraced by local, national and international sectors 
a.s embodied in Women in Development and Nation BO:ging Act (R_A 7192), Magna Carta of IsVomen 
(RA 9710) and Section 16 of the Local Government Code (RA 7160); 
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WHEREAS„ gender equality and women's etnpowerment are important in eradicating poverty 
and hunger. promoting good health and stimulating sustainable development; 

WHEREAS, in. promoting the role of women ns full and. equal. partners o-f men in -nation-
buildirig„ Tuguegarao City undertakes to enhance women full potentials, uplift -their status and improve 
their quality of life through the enactment.  of gender-responsive policies; the integration. of practices that 
promote gender equality in both pnblic and private sectors and the eventual eradication o.f ail forms of 
violence against wolnen and children; 

WHEREAS, the ZOilita Club of Central Tuguegarao, an organization advancing women"s rights 
and. empowerment. had. submitted resolutions recommending, the -following: (i) institutionalization of 
wonten.'s desks in the Tuguegarao City Hall, Tuguegarao City Peopk's General Hospital and all the 
harangays of Tuguegarao City; and (ii) providing for special medical care and attention to pregnant 
inmates and/or their newly born babies in conmnitment and detention centers within the territorial 
jurisdiction of Trigueg.wrao City; 

WIIEREAS, the Tuguegarao City Government recognizes that it plays a pivotal role in realizing 
the universal. goal. of achieving fiindamental equality °final and. women. 

NONA% THEREFORE, RESOLVED?, as it is hereby RESOLVED?, by the Seventh City Council 
in session assembled to enact the Gender and Development Code of Tuguegarao City. 

CHAPTER f 
GENERAL PROVISIONS 

ARTICLE I 
BASIC PRINCIPLES 

Section I. Title. — This Ordinance shalt be known as "The Getrtfer and Development Cotle Tugliegaivo 
City. 

Section. 2. Declaration of Policy — The Tuguegarao City Government upholds the. universal. recognition 
of both women and men as full and equal partners in development and nation building. It. Shall be its 
policy to ensure that both meniboys and womenigirls benefit equally and -participate directly in the 
development programs and projects °fits various departrnents. 

It shall also uphold the rights of worn.entgirls and. believe in their worth and dignity as human. beings in 
accordance with the fundamental freedoms guaranteed under the Constitution and the Provisions of the 
Univelsal. Declaration of Human Rights Convention on the Elimination of All FOillIS of 'Discrimination 
against Women. and. other international human rights instrument of Which the Philippines is a party. 

ln the pursuit of Gen_der and Development (GAD), the city shall. un.dertake gender mainstreaming at all 
levels, thereby assuring the pro.motion of women empowerment to enable the local wornoi including the 
women of indigenous cultural communities become active agents and participants of development, and 
not just mere beneficiaties; further enabling them. to make independent decisions based on their OW1.11 

views and perspectives; and allowing them to ftilly and egnally make use of available information, 
technology, goods and services. 

The city shall work towards strengthening its partnership with Civil Society Organizations (CS0s) 
including Non-Government Organizations (NG0s)„ People's Orgadazations (P0s), Private Sectors (PS) 
and charitable institutions and foundations that advocate Gender Equality, Sexuality and Reproductive 
Health. 

The city shall involve the barangays in the formulation. of the city's GAD Plan. through. the continuing 
conduct of consultative meetings with the barangay officials and the residents for the purpose of fully 
integrating GAD concerns into the whole developntent process,. and. mainstreaming-  and. institutionalizing 
Gender an.d Development. 

Towards this end,. the City Government shall pursue and implement gender-responsive development 
policies. It shall also design integrated specific gender support systems. take into consideration women 
and girl's right to economic survival, political participation:, and self-determination. Lastly„ the City 
Government shall endeavor to promote the participation of non-governmental organizations (NON) and 
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people's organizations (Pos), and the privateibusiness sector in all phases of the development program 
cycle and ensure that all forms of discrimination against women and children be monitored and addressed. 

M.oreovein the city specifically affimis its commitment to promote and protect the following rights of 
wornen :and children: 

1. Right to the prevention of, and 'protection from all forms of violence and. coercion. against their 
person, their freed.om, their sexuality and their individuality; 

1.. .Right to freely and fully participate., individually or oollectively .in the political processes of dieir 
conununities and nations; 

3.. Right to talt.e means for assuring their economic welfare and security; 
4_ .Right to the necessary knowledge and means for the full exercise of their .respective choices 

according to their beliefs and. preferences; 
5. .Right -to choose a spouse in accordance with their values arid preferences, maintain equality in 

-marriage or its dissolution, and obtain adequate support for rearing and. caring of their children; 
6_ Right to an adequate., relevant and gender -fair education throughout their lives„ from childhood to 

adulthood; 
7. Right to ad.equate nutrition and proper health care; 
8. .Right to humane living condition; 
9. Right to nurture their personhood„ collectively and. individually, to secure an image of themselves 

as wh.ote atid valuable human beings., to build. relatit-mships based on respect., trust and nintuality; 
and, 

1.0. Right to equality before the law in. principle as well as in practice.. 

Section 3. Policy Directions. — To carry out the foregoin.g. policies, the Tuguegarao City Govenunent 
tmdertakes -to .for.mulate programs, projects and activities„ aino.ng others, -that will: 

L EstabliSh. the City Gender and Development Council. tCGADC) to bolster the iniplementation of 
all subsisting moral„ national, intemational„ general, as well as special statutes,. rules and 
regiodations, ntemoranda, circulars and oth.er issuances promoting, Gender 'Equality, Sexuality, 
Reproductive Health and Reproductive Rights. 

2. Mainstream gender concerns in the formulation of sectoral development plans, policies, and 
activities to ensure that women and girls benefit equally and. p,articipate directly in the 
development programs and projects of said departments and agencies, specifically those funded 
under official foreign development assistance„ to ensure the full participation and -involvement of 
WOIlleit in the development process pursuant to RA. 7192, or the I..Vom.en. in the Development and 
Nation .Building Act_ 

3.. 'Establish the Tuguegarao City Coun.cil for Women (TCCW) to ensure that the women are 
involved in die fortuttlation of policies pen-Merit to their rights„ micems and interests, ensuring 
that fights are protected. and needs Indy addressed. 

4. All Ci.ty Govenunent project proposals shalt ascertain the -inclusion of gender-responsive 
indicators and. guidelines while not bein.a. -remiss in locating the roots of women's oppression, 
pursuant to the United Nations Declarations and Conventions of Women of Which the .Philippine 
Government is a sig-natory. 

5. Intensify subsisting gender-sensitivity awareness campaigns and. 'programs on g,ender issues and 
concerns_ 

6.. Strengthen. CSO-GO-PO-NGOTS cooperation. to maximize the effectiveness of programs and 
senices addressing Gender and .Development concerns_ 

7. Support and increase the participation of grassroots women including the women of indigenous 
cultural conummilies in plaiming, implementation, monitoring and evaluation of d.evelopment 
programs. 

8. Recominend. appropriate curricula that are gender-sensitive at all academic levels.. 
9. Provide gender -responsive relief and rehabilitation progrants with special focus on women's and 

children's needs. 
10.. Involve the women in family -planning programs, health and. child care and nutrition concents and 

engage them in projects that will enhance the well-being of the family.. 
I L .Educate the tunnan resources of commercial establishments, schools, other government agencies 

and the local mass media. and. advertising. agencies so that th.ey -will promote gender sensitivity,  in 
their respective fields of endeavor. 

.12. Set up crisis intervention centers and Shelters in Tu.guegarao City .for victims of violence against 
mak, women and their children and other social conflicts especially the survivors of vicdence 
against wom.en and children. (VAWC). 
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13_ Reinforce family values and. rid. the family o'f all forms of gender in.equalities and violence arising 
from Gender Role Stereotwing. 

14. Establish capability-building prog.ranis among women in. the locality to en.able them gain 
confidence to participate in the community projects and even in making, their opinions be heard 
by the decision-making bodies.. 

15.. Evtablish the necessary mechanisms to enable indigenous women. to participate in. development 
programs and gain access to non-traditional sources of livelihood, credit financing, productive 
skills and labor saving tech-nologies. 

16. All city departments.:  offices.: and instrumentalities. upon effectivity of this Code, shall review and 
:revise all their regulations:, circtilars„ issuances awl. proced.ures to remove gender bias therein, and 
shall complete the sam.e within two years. 

17. To establish livelihood projects .for women. victims of violence to achieve economic 
independence from their abuseis. 

Section 4,, Definition of Terms. — For purposes of this ordinance., the IbIlming iffrilS are technically and 
operationally defined: 

1. Benefit Dance/Disco — a. dance in the locality where women. are bein.g commodified .for 
raising. 

2. Chiktren --those below ei teen (18) years of age or older but are incapable of taking care of 
themselves as defined under Republic Act lho.. 761.0. As used. in this Act., it includes the 
biological children of the Nictim and other children under bar MC- 

3. Commodification of Women. — a practice .which puts women in a. situation. that results in the 
treatment of wonsen as both connnodities and objects of consumption whereby th.ey are presented 
as commodity for the satisfaction of OrieS sexualiphysical desire or interest usually in exchange 
for mo-ney or goods. 

4-. Development — the imp.roved well-being,„ or welfare of people and the process by vvilich this is 
achieved. The sustained capacity to achieve a better life, 

5. Differently-Abled Persons — those who experience one or a combination of physical atid. or 
niental impairment with distinct .needs and potentials.. 

6. Discrimination — any overt behavior, practice policy or procedure in whichopeople are given. 
different.  and. .favorable treatment on the basis of their race„ class, sex and cultural status which 
has the purpose or effect of denying equal exercise of human rights and .fundamental freedoms in 
all fields of human behavior. 

7. 'Discrimination. against Women. — any distinct, exclusion or restriction made on the basis of 
gender which has a purpose or effect of impairing or nullifying the recognition, enjoyment or 
exemise by women of their rights irrespective of marital status. 

8. Domestic Violence — physical, psychological, social, sexual or economic violence that takes 
place within an intimate family-type relationship and forms a pattern of coercive and contr011inn 
behavior. 

9.. Domestic Workers — one employed. in the service of a. family or private establishment of a 
person kee.ping the home; a house servant. 

10. Fund—Raising Initiative — any activity, wh.ether in .whok or in. part,. integrated. in any raffle 
draw, benefit or disco dance., premier sliming, of MOlieS‘, or any similar fund-raising 
undertakings where women are used as donor prize, substitute for prizes won, a companion 
package .for an award, prize or recognition, or an),  manner„ activity, come-on display, or 
exbibition Which depicts a woman a.s central„ partial„ o.r special focus in order to raise fimds. 

11. Gender — roles, atti.tudes and values assigned by culture and society to women. and .men_ Tliese 
roles„ attitudes and .values define the behaviors of women. aiid men and. the relationship between 
them. They are created and maintained by social institutions such as families,. govern.ment, 
communities„ schools, churches, and media_ 

12. Gender Analysis — a systematic way of analyzing and comparing (a) the differential 
perspectives, roles, needs arid interests of WOIllell and inert in a project area or institution; (b) the 
relations between women. and -men .partaining to their access to„ and. control over.  teSOUTTCCS. 

benefits and decisionsmaking processes; (c) the .potenti al differential. impact of p.rograni or project 
intervention on women. and Men, girls an.d. boys; (d) social and cultural constraints, opportunities, 
an.d. entry points for reducing gender inequalities and promoting more equal relations betweyen 
women and men. 

13_ Gender-Sensitivity Awa.reness — the understanding that there are socially determined differences 
between men. and .women. based. on. learned. behavior, which affect.  ability to access and control 
resources. 

Page 4 of 35 



14.. Gender and Development-  (GAD) — a. development perspective that recognizes the un.equal 
status and situation of women and men in dte society. VirOttlell and men have different 
development needs and interests as a result of said inequality, which is institutionalized and 
perpetuated. by cultural, social, economic and political norms, systems and structures_ As a 
development approach„ GAD seeks to equalize the status, condition and relation between women 
an.d men. bY influencints, die processes and outputs of policy making, planning, buditeting, 
implementation,. and monitoring and. evaluation so that they would deliberately address the 
gender issues and concerns affectimg the full development of women. 

15_ Gender Equality — means that WOMell and men eiijoy the same status and conditions and. ha.ve  
equail oppommity to realize their potentials and to contribute to social, political, economic and 
cidtural development 

16. Gender Equity — means giving opportunities to those who have less and those who are 
historically and socially disadvantaged based on their needs for them to operate on an even level 
playing field_ 'Focusing on the needs of WOMell. does not mean discriminating against men or 
putting them at a disadvantage.. 

17. Gender Fair — people are given favorable treatment regardless of race, class?, sex and cadtural 
stams. Amy practice., policy or procedure sh.ould have equal treatment to an individual or group_ 

18.. Gender issues — problems and. concerns that arise from the unequal status of wom.en. and men 
including the differential characteristics, roles and expectations attributed by society to women 
and men. 

19. Gender Mainstreaming — the strategy to wads for -women's empowerment and gender equality. 
It is a process of analyzing existing development paradigms, practices and goals; asses.sing the 
implications for -women and men of existiMg and planned. acti.ons in legislation, policies, 
programs, projects and institutional tnechanistus; and transforming existing social and gender 
relations by consciously integrating gender conoffns in development goals?, structures?, systems„ 
processes„ policies:  programs and projects. It means raising peopk's GAD awareness and 
building GAD-related capabilities; putting in place policies, structures, systems and mechanisms 
that would facilitate and institutionalize the pursuit of gender equality and women's 
empowerment. 

20. GAD Plan and Budget — a systematically designed set of progratres, p.rojects and activities isith 
corresponding budget cartied out by the Tuguegarao City Government over a given period of 
time to address the gender issues and concerns of its constituents. 

21. Gender Responsive — laws, policies and ptocedures made should be accommodating to people 
regardless of race, class., SCX. and. cultural status_ 

22.. Gender Sensitivity — the abi.lity to perceive existing, ig,ender differences, -issues an.d equalities and 
incorporate these into strategies and actions 

23.. Microlimance -- the provision of a broad range o.f financial services such as deposits„ loans, 
payment of services„ money transfers and insurance products to the poor and low-inconte 
households and micro entetprises. 

24.. Migrant Desk — a desk Where migrants could. present their issues and concerns and seek 
assistance_ 

25. Non-Government Organizations — all accredited private organizations implementing programs 
and projects on. women and. men development in Tuattegarao City_ 

16.. Non-Sexist Language —. gender neutral.; it does not exclude either by direct referen.ce or 
implication of o.ne gender or the other.. Words need to be chosen carefully to elintimate 
inappropriate implications. 

27_ .Pornographic Scenes and Indecent ShOWS — re.fer. but not limited. to, nude stills or motion 
pictures, publications, or shows which project and exhibit women as sex objects. 

28. Perpetrator — a. pet-solo. who attempts or performs or commits any folly. of abuse or -violence 
against women and children. 

29_ Prostitution — an act of enizatting in sexual intercourse or performing other forms of sex in. 
exchange for money., or other fitvors„ or of offering. another person. for such purpose. 
Psychosocial Intervention — an. intersiention. using integration and holistic approach to conditions 
of women consideting their different needs within a. social context, 

31_ Reproductive Health — as defined in. the Wortd. Health Organization Intemational Conference Olk 

Poptdation and Development„ it is a. state of complete physical,. mental and social %veil-being and 
not merely the absence of disease and infirmity in all ntatters relatine to the reproductive system 
and to its functions and processes; 

32.. Reproductive Health Care — the constellation of methods, techniques and sentices that 
contribute to reproductive health. and wellabeing by preventing an.d sniving reprod.u.ctive health-
related problems_ 
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33.. R.eproductive Right - embraces certain. human_ rights that are already recognized in national 
laws, international hunt= rights docinnents and other consensus documents_ These rights rest on 
the recognition of the basic right of all. couples and individuals to decide freely and responsibly 
the numbers., spacing and timing of their: children and to have the information an.d.-means to do so, 
and -the tight to attain ihe highest standard of sexual and reproductive health.. It also includes their 
right to -make decisions concerning reproduction free of discrimination, coercion and violence, as 
expressed in human rights docu.ments. 

34. Sex -- the biological difference between male and female. 
35_ Sexual llarassm.ent (refers to sexual harassm.ent law) - a. form of abuse -involving an act or 

series of unwelcome sexual advances, request for sexual favors, or other verbal or physical 
behavior of a. sexual nature„ made directly, indirectly or impliedly; abusing power .relations -using 
one's power to extract.  sexual favors. 

36.. Support Group - a nuniber of persons who aid or proside assistance to keep a person from 
falling or declining in a crisis_ 

37_ Survivor's Social Support G.roup - an organized group of women to whom a woman-survivor 
of violence voltmtarily agrees to go through a collective helping process_ 

38. Training - a. strategy to infuse and institutionalize gender concerns within. the organization or„ 
other words, to put policy mandates into practice. But significantly, gender training not only pulls 
into friars gender issues and women's interests, it also improves the general way in whiCh an 
organization operates. 

39. 'Victim-survivor - one who end.ures any act of gender-based :violence that results in physical, 
sexual and psychological hann or suffering to women„ including threats of such acts„ coercion, or 
arbitrary deprivation of liberty, whether occurring in public or private life. 

40. Tripartite - refers to an entity composed. of the three sectors, namely: government 
offices/agencies (GOO, no-n-government organizations (NGOS), and People's Organizations 
(POS); 

41. Women _Empowerment - a goal of and an essential process for women's advancement It. is the 
process and condition by which women mobilize to undetstand„ identify and overcome gender 
discrimination and achieve equality. Women become agen.ts of development and not just 
beneficiaries. 

42.. Violence against Women and their Children - any act or a series of acts committed by any 
person. against a woman. who is his wife, former wife.„ or a woman ssith whom. the petson has or 
had a dating or sexual relationship, or with whom he has a COMM0111 child„ or against her child 
whether legitimate or illegitimate, within. or without the family abode, which. result in or is likely 
to result in. physical, sexual, psychological harm or suffering, or economic abuse including threats 
of such acts, battery, assault, coercion, harassment or arbitraty deprivation. of liberty. 

43. Violence Against Women and Children Desks - the desks establithed in the Tuguegatao City 
Hall, Tuguegarao City People's General Hospital (TCPGH) and. in the 49 Barangays of 
Tuguegarao City primarily aitried at protecting and adrancing the rights of women and their 
citildren. 

44. Trafficking in persons - the recntitment„ transportation, transfer or luuboring, or receipt of 
persons with or without the victim's consent or Insowledge, within or across national borders by 
means of threat or use of force„ or other forms of coercion, abduction, fiautl„ deception, abuse of 
.power or of position,. taking advantage of the vulnerability of the person, or, the giving or 
iecriving o:f payments or benefits to achieve the consent of the victim of exploitation which 
includes at a minim:tun. the exploitation or the prostitution of others or other forms of sexual 
exploitation, forced labor o.r services, slavery, servitude or the removal or sale of organs. 'The 
recnritment„ transportation., transfer., harboring or receipt of a. child for the purpose of exploitation 
shall also be considered as "trafficking in persons' eVCD. if it does not involve any of the mean 
set .forth in the preceding paravaph. 

45. Tuguegaran City Council for Women (TCCW) - a council for women created in Chapter TV o-f 
this Ordinance whie.h is a tripartite women consultative and policy recommendatory body on the 
issues and CODOCIIIS of the women sector in Tuguegarao City. 

46.. Tuguegarao City GAD Focal Point - the group of people taskexl to catalyze and. facilitate the 
inAitutionalization of gend.er mainstreamMg and women's empoweiment in Tuguegarao City. It 
is .responsible .for the advocacy, coordination, and. guidance and monitoring of Tugu_egarao City's 
GAD plan. and GAD-related programs, activities and projects. 

Section 5. GAD Legal Rases, Mandate. The enactment of GAD Code is 'in. consonance with the existing 
national -laws to encourage the Local Government Unit to be in -the fare front in addressing the issues on 
gender and development, as hereinafter identified. 

Page 6 of 35 



5-1, National Laws and Policies 

L Article II, Sec_ 14 and Article X111, Sections 11 & 14 of the 1987 Constitution which. provide that 
the State recognize's the role of WOMeill in nation-building and shall ensure the fundamental 
equality before the law of women and men; women's maternal and economic Mle and their 
special. health needs. 

2.. RA 7160 or the Local Gove.mment Code of 1991 which mandates LGUs to promote the general 
welfare and provide basic. services and facilities to constinients. 

3.. RA, 7192 or the Women. in Development and. Nation 'Building Act which. promotes the 
integration of women as full and equal partners °fillet, in development and nation building. 

4_ RA 10354 - Responsible Parenthood and Reproductive Health Law.. 
5. The Annual General Appropriations Act which tasks agencies to formulate a. GAD plan and to 

implement the sante by utilizing at least five percent if514) of their total bud,get appropriations. 
6. Executive Order No. 273, Approving and Adopting. the Philippine Plan for Gender-Responsive 

.Development, 1995-2025. 
7. DBM-NEDA-NRFW Joint Circular 2004-1 which provides for the guidelines for the preparation 

of Animal Gender and Development (GAD) Plan and. -Budget and Accomplishment Report-  to 
Implement the Section on Programs/Projects Related to GAD of die General Approptiations Act_ 

8. 'Philippine Plan. for Gender Responsive Development (PPGD) 1995-2025 which en:visions a 
society that.  promotes gender equality and women's empovverment and uphold. human rights, 
among other development goals. 

9.. Local Budget Memorandum directing the city-  to mobilize resources to mainstre,am and. 
implement gender and development programs using the fivie percent fund. 

10. Civil Service Commission Memorandum Circtilar No.. 12, Selies of 2005 whieh encourages all 
heads of Constitutional Bodies, Departments,. Bureaus?  Offi.ces and agencies of the national 
government, :local government, units?  state univ-ersities and colleges„ government mimed and 
controlled. corporations the use of nort-sexist laniguage in all their official documents, 
comniunications and. issuances. 

Other Statutes 

1. RA 7192 (Women in Development and Nation Building Act); 
2.. RA 971.0 (Magna Catta of Women of 2009); 
3.. RA 7882 (Act Providing Assistance. to Women Engaging in Micro and Cottage .Business 

Enterprises); 
4. R,.A. 8292 (Magna Carta for Small Enterprises); 
5. RA 9178 (Barangay Micro Business .Enterprises (13MB.Es) .Act of 2001); 
6.. RA. 6725 (Act Strengthening the Prohibition on Discrimination Against Wonten with respect to. 

Temis and Conditions of Employment); 
'77 .. RA 7322 (Act Increasing Maternity Benefits of Women Workers in the _Private Sector); 
8. RA 6949 (declaring March 8 of every year aS vvorking holiday to be known as National 

Women's Day); 
9_ RA 7688 (Social Security Act of 1997); 
1.0. RA. 8972 (Solo Parents Act); 
IL .Reproductive Health (.7are Act of 2.002; 
12. RA. 9262 (Anti-Violence Against Women and Children Act); 
13. RA.. 7877 (declaiing sexual harassment unlawful in the employment,, education and training 

environment); 
14_ RA 8042 (Migrant Workers and. Overseas Filipinos .Act of 1.995); 
15. RA 6955 (Anti Mail Order Btide Act.); 
M.. RA. 8353 (Anti-Rape Act); 
17. .RA 8343 (Act .Expanding the Definition of the Crime of Rape, Redassifying the Same As A 

Crime Against Persons,. Amending for -the Purpose Act No. 38.15, As Amended Otherwise Known 
as the Revised Penal Code and for other purpose:s); 

1S. RA 8505 (Rape Victim Assistance Act); 
1.9. RA 92.08 (Act which 'Institutionalizes Policies to Eliminate Tra:fficking in Persons Especially 

Women and. Children Establishing the 'Necessary Institutional Mechanisms for the Protection. and 
Support of Trafficked Persons, .Provicling Penalties fnr its violation and for Other .Purposes); 

20.. RA 9165 (Compreh.ensive Dangerous Drugs Act of 2002); 
21. RA 8551 (Philippine Natio.nal Police Reform and .Rearganization Act of 1998); 
22'. .RA 7876 (Senior Citizens Center Act of the .Philippines;1995); 
23.. RA 9257 (Expanded Senior Citizens Act of 2003); 
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24.. RA 9994 (Exp.-Hided Senior Citizens ,Act 2010); 
25_ RA 386 (Civil Code of the Philippines); 
26. RA 9442 (Magna Carta of Persons with Disabilities) 
27_ RA 7392 (Philippine Midwifery Act of 1992) 
28. RA 7610 (Special Protection of Children Against Abuse„ Exploitation and Disciimination Act); 
29.. RA 8980 (Early Childhood Development Act of 2000); 
30. RA 9288 (The Newborn Screening, Law of 2004); 
31. RA 7600 (Rooming-in and Breastfeeding Act of 1992); 
32_ RA 9344 (Juvenile Justice and Welfare Act of 2006); 
33.. RA 6972 (Act Establishing a Day Care Center in Every Barangay); 
34.. RA 8552 (Domestic Adoption Act of 1998) 
35. RA 8043 (Inter-Countty A.doption Act of 1995) 
36. ED. 209 (Family Code of the .Philippines) 
37. PD 603 (The Child and Youth Welfare Code) 
38_ PD 442 (The Labor Code of the Philippines) 
39.. RA 10361(Domestic Workers Act) 
40. Anti-Cyber Bullying Act of 2015 
4L RA 9775 (Anti-Child Pornography-  Act) 
42_ RA 9372 (Human Security Act) 
43. RA 7277 (Magna Carta for disabled persons) 
44. PD 807 (Civil Service Decree of the Philippines) 
45. BP 344 (An Act to Enhance the Mobility of Disabled Persons by Requiring Certain. Buildings,. 

Institutions, Establishments and Public Utilities to Install Facilities and Other Devices); 
46. DOH Administrative Order No. 2008-0029 Omplementing Health Reforms for Rapid Reduction 

of Maternal and Neonatal Mortality) 
47. Other Related Administrative Issuances of the Department of Health 
48.. RA 8425 (Poverty Alleviation Act). 

5.3. State Obligations and Commitments 

1. UN Convention on the .Elimination of All .Fonns of .DiscriMination Against Women (UN-
CEDAW) or the International Bill of Rights for Women which calls for gender equality in all 
fields (civil and political spheres., econ.omic„ social, cultural and family life), affirmative action. 
for women and protection of women from violence; 

1. T.he Beijing Platfornt of Action (BPA) which calls for action on 12 areas of conceal affecting 
women, namely: (1) women and poverty; (2) education and training on. women; (3) women and 
health; (4) violence against women; (5) WOMCII and armed conflict; (6) wo.men and the 
economy; (7) women in power and decision makinn-  (8) institutional mechanisms for the 
advancement of women; (9) human rights of wo.men; (10) WOMCII and the media; (11) women 
and the enviromnent; and (12) the girl child. It also seeks to remove obstadles to women's fill 
and equal. participation. in. all spheres of life, protects women's human rights and integrates 
women's co-ncents in all aspects of sustainable development; 

3_ Sustainable Development Goals (SDGS) provide a clear recognition that gender equality is 
important in achieving all of the development goals; 

4. Convention on the Rights of the Child; 
5.. International Confetence on Population and Development (ICPD) Program of Action_ 
6.. Universal .Declaration of Hinman .Rights (U.D.HR) 
7. Rio Declaration. on Sustainable Development- 

CHAPTER H 
PROGRAMS AND DEVELOPMENTAL CONCERNS 

ARTICLE 1 
SUPPORT MECHANISM TO EMPOWERMENT 

SECTION 1. Comprehensive Support to Womeu—Sunivors of Violence — The City Government, 
through the City Social Welfare and Development Office (C.SWDO) shall ensure., in partnership with 
appropriate govenmient agencies and concerned private groups and others, to provide comprehensive 
support to women-survivots of-violence which consi.sis but not limited to the following: 

1.1. hnmediately conduct an investigation within twenty-four hours from the knowledge of die 
violence cominitted; 
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1.2 Plovide for counseling and medical. services for tire: offended party as -immediately as poss! blee 
13 Ga' ther evidence for the arrest and p.roseention of the offenders; 
L4 Make a report of the investigation and, on the basis of the offended part3r's testimony and 

additional evidenceis, if any„ endorses the same to the proper prosecution office within. thirty-six 
(36) hotus li-om the time of filing, regardless of the evaluation of the case; 

1..5 The investigatirtg 0176=r and. the examining physician, if possible„ should. be of the same sex as 
the offended party. .Ensures that only persons expressly authorized by the latter are allowed inside 
the room where -the investigation or medical or physical examination is being conducted; 

1.6 Women victim-survivors of all forms of -violence shall be registered. in a community-based 
psychologic.al program that shall assist the women in holistically _rebuilding and empowering 
them.selvest, 

1.7 All investigationslhearings involving rape cases and other forms 0.f violence against wonten 
conducted in dte police stations, prosecution offices and the trial courts shall recognize the 
survivots social support group as expressly allowed. or requested by the offended party to the 
extent allowed by exisfing laws o.r the Reties of Court; 

1.8 Temporary shelter with appropriate suppott senices for women in crisis shall be appropriately 
constructed under the management and su.penision of the CSWDO. For this purms.e, the 
CSW.D0 is authotized to negotiate and enter into agreetrtents with private groups c.f non-
government organizations, subject to the approval of the City Mayor and the ratification by the 
Sanggortiang Patilungsod. 

SECTION 2. Support Services for Women and Men in. the Entertainment Industry - Women and. 
.men in the entertainment industry are those WOMMI and men employed ire establiShments identified as 
places of amuseme.nts whieh Shall include, but not limited, to night clubs or day chtbs„ coc.ktail lounges, 
super or family clubs, kataoke and. -Menke bars and beer housesigardens arid other -places of amusem.ent. 

2..1 Sociomonomic support services. The CSWDO and the appropriate city agency shall make 
available alternative sources of income and livelihood to women and men. engaged in 
entertainment industty or places amusement 

2.2 Medical Routine Oteck-up and Ailedicines. Medical .routine check-up and medicines., if needed.. 
shall be afforded to women and men :for :free in the entertaitunent indushy and those engaged in 
places of amusement try the City Health Office except -for serological examination_ 

SECTION 3. Regular Medical Routine Check-Up - Women and meet in the entertainment industry 
shall be required to undergo medical routine check-up and be prescribed medicines &needed_ 

SECTION 4. Counselling and treatment of offenders - as stipulated under Sec 41 of RA 9262 - An 
Act Defining Violence Against Women and their Children. that the CSWD shall provide rehabilitative 
counselling. and treatment to perpetrators towards learning constmctive vrays of coping 'with anger and 
emotional outburst and reforming their ways. When necessary, the offender shall be ordered. by the court 
to submit to psychiatric treatment or COIllinement 

SEC'TION 5. Continuing Legal Education and Counselitott - The City Legal Officer shall: 

a.. Undertake legal education and trainings for community leaders, barangay officials, arid members, 
of the Lupong Tagapamayapa legal counseling and arbitration to capacitate community 
uorkers to facilitate resolution of cases and family conflicts at the barangay level, in coordination 
with the City Social Welfare and Development Office (CSWDO), appropriate agencies and 
concerned non-government organizations (NG0s): 

b. Provide the necessary legal assistance as may be requested by the concerned office in the 
protectiori, promotion, enforcement. and ad vanc,..‘ment worneds rights. 

c. Undertake a special paralegal training on gender issues and related matters for members of the 
Lupong Tagapantayapa for each of the 49 barangays in Tuguegarao City, in partnership with the 
Liga ng mga Baranetay. appropriate agencies and. concerned non-government organizations 
(NG0s). 

SECTION 6. Barangay-Based Support for House helpers and Persons with Disabilities - All 
Batangays in Tuguegarao City shall formulate a support progam to ensure protection to titose emplened 
as house helpets or domestic helpers and women With disabilities against violence or any form of abuse. 
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SECTION 7. Rok of the Tuguegarao City PNP — C'vniplaints filed by women on violence and other 
forms of abuse shall be handled by female officers in the local police force who hav-e undergone special 
courses ort handling cases affecting abused WOMell, 

ARTICLE 11 
POLITICAL ANrD PUBLIC SPHERE PARTICIPATION OF WOMEN 

SECTION 1. Gender — Mainstreaming at all levels of Governance — The City Government shall 
endmvor to establish mechanisms to ensure that gender issues and concerns are addressed in legislations., 
public policies, programs and projects. 

SECTION 2. Women's .Participation and :Representation in the City Deve/opment Council. 'The City 
Develop/Dent Council shall ensure at least one-third (13) of its members composed of women in the 
recognition of -their considerable leadership and involvement in various development efforts and 
initiatives.. These women shall come from accredited o.rganizations with considerable accomplishments 
and programs geared towards people-centered genuine dettelopment. The City Development Council shall. 
undergo capacity 'building for gender-responsive development plannine to ensure that all plans, programs 
and. projects are gender responsive. 

SECTION 3. Tuguegara.o City Council of Women. (TCCW) — The Federation of Tuguegarao City 
Women Organizations composed of various accredited women organizations Shall be strengthened to take 
an active role in governance.. T.lie City Developm.ent Council shalt act as adviser to the 
organization/federation. 

SECTION 4. Promoting Gender Balance at all levels of Tuguegarao City Local Positions —The City 
Government.  shall prontote gender balance or equal proportion of qualified women and men for 
opportunity to assure key positions at ail levels of local government, whether elective or appointive. This 
should form part: of the City Government's efforts to eliminate barriers to women's participation in the 
public sphere. This shall inelude their equal representation in the structure of the Cityr Develop.ment 
Cowed (CDC). Implementation guidelines shall be detailed in. the Code's Implementing Rules and 
Regulations. 

SECTION 5. Barangay Gender and Development Committee — All barangays shall establish their 
respective Barangay Gender and. .Development Committee that shall ensure that gender issues and 
concerns are inemporated and addressed at the barangay level and reflected in barangay.  development 
plans. All accredited. women's organimtions with mas,s menibership at. the community level. shall be 
represented in the committee as a cluster. Details of the Committee operations shall be provided in the 
implementing Rules and Regulations of this Code. This committee Shall appropriate at .least five percent 
(5%) GAD Budget as institutionalized and inandated by law. 

Urpon approval of this Ordinance, the .Liga. ng toga Barangay in coordination with die Department of the 
Interior and Local Government shall conduct a. sentinar vitorkshop among Katarungang Pambarangay 
'Members and Barangay Tanods for the institutionalization of Gender Sensitivity in their respective 

jinisdictions. 

SECTION 6. Ma.rking Significant Days for Women's Action — March 8 as International Women's Day 
shall be declared as a special day for an. women in. Tuguegarao City through an Executive Order. There 
shall be coordinated city and baran.gay level activities to improve the sums of -women in the city. 

A half-day leave with pay shall. be  availed of by any' woman employee on. March 8 in recognition of 
women's contribution to s.ociety; commercial establishments shall be encouraged to give a twenty percent 
(70%) discount to women on March 8. briplementatio.n guidelines Shall be provided in this Code's 
'Implementing Rules and Regulations. 

SECTION 7. Day of Action for Breast Cancer Awareness —The Ci.ty Government shall set .a. day on. th.e 

second week of October„ in. coordination with recognized W011ieleS groups in th.e Ci.ty, to organize 
information campaign activities on breast akticer., one of the top causes of maternal mortality. 
Coordinated City and Barangay level activities shall. be  set and spearlimded by th.e City Health Office to 

promote consciousness on breast cancer. 
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SECTION 8. International Day of Action Aar Women's Health - The City Govermnent shall set May 
28 to mark the International .Day of .Action fo.r Women's HimIth. Wellness and well-being issues and 
COMMIS relative to the protection and. promotion of women's health shall be examin.ed„ deliberated, 
projected. and government action sought_ Coordinated. city and. barangay level activities shall be set and 
.apearheaded by the City GAD Council and the City Health Office to promote women's health and 'Krell- 

SECTION 9. International Week of Action Against Gender-Based 'Violence - The City GOVellifileifl 
shall organize various events and activities to educate residents about violence against women and 
children every November 25 - December 10 as the period is marked as the International Week of Action 
Against Gender-Based Violence and culminates on international Human Rights Day. The activities shall 
be spearheaded jointly by the CSWDO, the CHO Baranitay Operations Center, City GAD Council, 
Tuguegarao City Council of Women and other NGOsiCSOs. 

S.ECTION Tuguegarao City Gender and .Development Sturtmit -- The City Government in 
coordination with recognized WOMell'S groups in the City shall 9et a day sometime in .March to hold a 
Gender and Development Summit. A committee shall. be  convened to manage and. coordinate the 
activities and affairs of the summit focusing on (a) the current situation of women in. Tunuegarao City; 
and (b.) women's issues and concerns and how these cm be addressed and make appropriate 
recontmendations for actions thereon. The su.mmit ahall come up with priority issue with their .speciftc 
action points to be disseminated and. proposed for adoption id the city and. barangay councils.. 

SECTION 11. Peace Based on Social Justire and Human Rights - The City Government network 
shall promote peace education at the barangay level through affirmative action and information campaign 
eattivities on peace and development issues based on social justice and hinnan rights to be spearheaded by 
barangay leaders in coordinafion with community-based women, an.d people's and -n.on-government-
olganizations. 

SIX:T.I.ON 1.2. Wom.en's Month Celebration - The City Government shall organize various activities to 
join the nation in celebrating the Women's Month. This aims to inform and engage women as 
stakeholders of governmead programs and services,. create and fatilitate platforms to discuss good 
practices., gaps, challen.ges and commitments in pursuing gender and development (GAD) and inspire and 
empower women and Oils to be agents of Change to. conaribute in promoting gender equality and the 
empowerment of all women. 

SECTION 13. Support for Women's Studies - A reasonable amount and other forms of support may he 
extended by the City Government to non-govenunent organizations and research institutions conducting 
studies on women's participation. 

SEC. 1,1. _Leadership 'Training for 'Wo.men -- The City Government, in cooperation with 
concerned n.ational agencies and NG0s., shall. provide leadership training, that will enabk women. to. 
participate in decision-mak:in' g processes. Priority shall be given to marginalized women such as those 
film the indigenous communities attd differently-abled persons. 

SECTION .15. Self-Orgamization of Women. The Tagaegarao City Government shall support and 
encourage the formation of community-based. organizations and. facilitate their accreditation With the 
Sangguniang .Pan-lungsod. 

SEC'T1ON -16. Participation. in Local. Governance. To widen and ensure participation of women in 
local government decision-making and administration,: the Tu.guegarao City Council for Women (TCCW) 
is hereby allocated one (I) membership seat in. the Standing Conunittees of the Sanaguniang 
Panglunpod, the Local Special Bodies mandated ander Republic Act No. 7160,, and in all other 
committees and taskforces of th.e Tuguegarao City GOVVIIMCilt. For this purpose, the Tuguegarao City 
Council for Women (TCCW) Shall decide on the manner and method of selecting its representatives to 
these committees., bodies, and taskforces and submit to th.e Office of the Sangguniang Panlungsiod and the 
Office of the City Mayor the name,s of its representatives:, provided, that the Tuguegarao City Council for 
Women (TCCW) shall have the option to decide which coinmittees, special bodies, or task forces they 
wish, to be represet. tied in.. 

SECTION 1.7.. Organization of -  'Women. and Differently-Ahled wom.en. Th.e Tuguegarao City 

GOVe111111e111, through the Committee on Women. and Familia shall. support and encourage the formation of 
community-based oraaniz.ations and -facilitate their accreditation with the Sangguniang Panlungsod. 
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SECT/ON 18. Organization of Elderly Women - The -irtiguegarao City Goventment through the Office 
for Senior Citizens Affairs shall encourage and support the organization of elderly women in 
collaboration with the Tuguegarao City Senior Citizens Federation to Ove special focus on and facilitate 
response to their special needs. 

ARTICLE 
LABO.R AND EMPLOYMENT 

SECTION 1. Orientation on Sexual Ilaras,sment - government agencies,. private offices., and 
commerciallindustrial establishments located in the,  t-i-ty shall oonduct regular orientation on sexual 
harassment for their respective einployees. Certificate of Complianoe shall be submitted to the City 
Mayor's Office_ 

The City Government shall set uptcreate its own Committee on. Deconnn. and Investigation (CODI) 
including the promulgation 4af the linpkinenting Rulet, 'and Regulations or policy on. sexual harassment 
ease-s and administrative sanctions covering all city officers and employees in accordance with the 
proxision of RA 7877 and the Civil Service Rules and. Regulations on Sexual Harassment_ 

The City Government shall campaign to set uplcreate the CODI in all ptivate offices and 
conunerciallindustrial establishments. 

SEC.7110N Cormuunity-Based. .Environinent .Plans and Programs. - Both men and wo.men Alan 
participate in pollution control, zero-waste technology development and management, preservation of the 
fixestr„ marine, and. aquatic resources and indigenous reforestation with due respect to the indigen.ous 
people's ri its, 

SECTION 3. %vestment and Loans. - T.he Tugneitarao City Government through the Technology and 
Livelihood Development Office and Public Employment Services Offiae in coordination with the Ci 
Social *Welfare and Development Office shall conduct consultations with CS0s, POs, GOs, and NGOs 
establishing networks for loans and investments to darify implications on people's welfare and 
developnient at the city and barangay levels. 

SECTION 4. Overseas Filipino Workers (OFWS) Support -The City GoNernment through the City 
Social Welfare and Development Office and Public Einploymeot Services Office shall gather information 
on overseas contract workers from Tuguegarao City, especially those who become victims of abuses, 
results of which shall senre as basis in identifying special support to ail OFWs concerned. 

SECTION 5. Education Laws and policies addressing women's issues and concerns - 
covrditration with concerned national agencies_ all government and plivate offices„ agencies, NGOs and 
establishments. private and public schools shall conduct an orientation on Republic Act No. 9'262, RA 
9208, RA 7877, RA 8353, RA 8972,, RA 761.0 and other lat‘s and policies Oil WOMell which may be 
enacted from time to time. 

SECTION 6. 'Facilities and Support Systems for Women -- The City Government sh.all ensure the 
occupational safety and health of 1,vornen employees in both government and private offices and. 
commercial/industrial establishments.. In appropriate crL,,,es,, it shall require etnployers to: 

'Provide an ergonomic system. of seats or equipment in tile performance of their duties withotit 
detriment to efficiency; 

b„ Establish separate toilet-  rooms, lavatories, and. lomige :for Mat and women. and. provide at least a 
dressing room for women; 

c. Bireast feeding C0.111Cf :for WOITICTI the workplace as .mandated by RA 10028 

SECTION 7. Household-Based Workers or Women in the Informal. Sector - the City Government 
shall ensure that social protection shall be accorded tO WOMell working in the in:formal economy. These 
ate women vendors:, sewers,. lau.nchy workers and related occupations. Organized home-based workers 
!may avail of social. security and. employees' compensafion benefits and. Philb,mith benefits -upon prop-er 
documenta.tion and registration with the Social Security System and Philhealth, re,spectively. 

The City Governiment throat* the CSWD shall. conduct an iinxentory of: all women involved in the 
informal sector for constitikaition and. pnortision of appropriate support sa-kions for the sector. 
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SECTION & Barangay-Based House Help Support — All. barangays Tuguegarao City sh.all. conduct 
compulso.ry education for both house 'helpers and their entploy,iers o.n gender sensitivity. Non-compliance 
herewith shall be dealt accordingly pursuant to existing laws, ordinances., rules and regulations. 

SECT'ION 9. Women in the Entertainntent Industry — Women engaged in legitimate occupations in 
the entertainment industry such. as singers, stage performersfactresses, bar girls and receptionists shall be 
recognized as wage earners and th.ey shall. receive minimum wage benefits accorded to women. workers 
and shall render only senices stipulated in the job contract in the place of work as specified in the 
business permit of the establishment concerned. 

It must be emphasized that employing minors in the entetiainment industry is prohibited in accordance 
with RA 7658. 

SEC:1710N 10. Police Operations in Entertainment Estabk.'shments — All police operations or raids 
conducted in any entertainment establishment luta be undertaken with utmost cafe and. respect for human 
rights. Police o.fficers shall not take opportunity for sexual exploitation of o.r extortion from entertainers 
and other concerned parties. Violation. of this prolision is -ptmishable under the Revised. Penal Code and 
other related laws. 

SECTION 11. Monitoring System for Labor Standards — A mechanism shall be installed by the City 
GAD Cotutcil. to monitor all offices, agencies.:  and establishments or companies si.olating Labor Code 
provisions and provisions of this Code; prepare regular repotis to concerned departments and recommend 
appropriate actions. 

SECTION 1.2. Crisis intervention Center — The City Government shall maintain and equip the City 
Social Welfare and. Development Office to serve as a. temporary shelter with appropriate, support services 
for women and childten in crisis which sh.onld have an interview room with audio-visual equipment and 
one-way mirror. Satellite crisis intervention centers must be strategically established in other parts of 'the 
City. 

SECTION 13. Rehabilitation Program for Perpetrators of Violence Counseling and Rehabilitation 
programs for perpetrators of violence against women and children shall form part of the City GAD Plan_ 

SECTION 14. Research on Nature and Causes of Gentler-Based Violence — The CSWDO shall take 
the lead in the collection„ compilation and updating of 'statistics/data concerning domestic violence 
perpetuated against women and children. It shall be regularly undertaken to serve as reference liar 
administration. legislation. and funding. 

SECTION .15. Advocacy and. Capacity-Building Activities on .Prostitution and Trafficking - 
Prostitution and trafficking is exploitation of human. and a violation of their rights as hinnan beings. To 
prevent the proliferation of prostitution and trafficking, advocacy and capacity 'building activities shall be 
conducted and alteinative sources of livelihood sh.all. be  provided. to women. victim-survivors. 

ARTICLE IV 
HEALTH RIGHTS 

SEC'TION 1. Right to Health — The UN international. Convention. on Economic, Social and Cultural 
Rights provides that women's right to health, which includes women's repmductive rights, is a basic 
-fundamental human right in recognition of the fact that WOMCI1TS reproductive .roles and social 
expectations have -made health policies„ -programs and. services to focus more on. pregnancy and. birth-
related cases rather than on a more holistic approach. The City Government shall respect and promote a 
rights-based approach to WORM and men's health by considering their respective specific, realities and 
health needs at every stage in. their lives. It shall also promote couple's shared responsibilities for 
childbirth and child care. 

SECTION 2. Reproductive Health Care Approach — City Government shall ensure reproductive 
health care sersices to men and women anchored on the following elements: (I) maternal infant and child 
health attd nutrition; (2) family planning information and services; (3) prev-ention of abortion and 
management of each complication; (4) adolescent and youth health; (5) prevention and management of 
Reproductive Tract Infections (RTIs), HIV/AIDS and other Sexually Transmittable Infections (STIs); (6) 
elimination of violence againSt women; (7) education and counselling ea sexuality and sexual health; (8) 
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treatment of breast.  and. reproductive tract cancers and other gynecological conditions; (9) -male. 
inv-olvement. ii3 reproducti‘,7e health; and (10) proven ion treatment of sexual dysfunction. 

SECTION 3. Health Care Delivery System- Quality he-alth care and services shall be accessible to all 
women and men regardless of age, sex, creed, religion, political affiliation and ethnicity in Tuguegarao 
City. No hospital in the City shall deny reproductive healtil services to any women and men living below 
poverty line. A Certificate of Indigency shall be issued by the Pimong Barangay for the ptupose of 
verification. In case of emergency„ a Social Worker or any authorized personnel shall be designated 
conduct rapid appraisal of the socioeconomic status of the patient for admission purposes. 'The City 
Government must ensure regtdarly the expansion and upgrading of health care facilities to ensure access 
by all Ix omen and men. 

SEC'T1ON 4. Nutrition - The City Government shall ensure the optimum nutritional status of childtert_ 
women and men through the provision of a package of nutrition semices. 

SECTION 5. Men's Involvement in ReproductiNe Health - Reproductive Health programs and 
projects shall involve men of all ages., recomizing their crucial role in the maintenance of women's health 
and welt-being by strengthening and capacitating various men's organizations. 

SECTION 6. Gender-Sensitive Women and Children Protection Unit (WC.PUT) - The Citv 
Government shall establish a Gender-Sensitive Crisis intervention Unit at all levels of health care, 
especially at the tertiary level, and shall provide the required serkices to all health and other allied 
persorm.el who shall be assigned in this unit. 

SECTION 7. Gender-Fair Approach to Pre-Marriage Counseling (PMC) Program - The City 
Population Office (CPO) as tire Head of the PMC 1-eam, City Health Office (CHO) and the City Social 
Welfare and Development Office (CSWDO) shall ensure the conduct of gentder-sensitive PMC which is 
required in the application for marriage licenses with the Ciity Civit Registly. 

S_ECTION S. .7ttlainstrftrming Reproductive Health Framework through .Primary Health Care 
Strategy - In consonance with the City Health Office's policies, Children's Youth and Welfare Code. 
arid in pursuance of agreement made at the International Conference on Population and Development 
(WPM the City Government skall mainstream the Reproductive Health Approach in health care services 
delivery using the primal),  health care strategy. 

SECTION 9, Promotion of Adolescent Reproductive Health Rights - All youth regardless of 
educational background, economic status, creed, religion and etImicity in Tuguegarao City shall be given 
rieht and. proper infOnnation. about Reproductive Health Rights and. Responsible Sexuality. 

SECTION 10. InformationiEducation on Women's Health - The City Health Officer. in collaboration 
with the Tuguegarao City Council for Women. CFCCW),, shag endeavor to improve the implementation of 
educationlinformation campaign on women's health. 

ARTICLE V 
EDUCATION 

SECTION 1. Conduct of Regular Gender-Sensitivity 'Training and Team Building for All Teachers 
at All School Levels - The Tuguegarao City Schools Division Office, in coordination with the 
Tuguegarao City GAD Commit shall conduct and incorporate gender-sensitivity,  orientatio.n in -teachers' 
orientation seminars and Parent-Teachers Association (PTA.) meetings conducted before classes start at 
the beginning of the school year. 

SECTION 2. Vitionten Literacy and Adult Education - Women literacy and adult education program 
shall be held at least once a inont13„ preferably on Saturdays or Sundays, for women in ail barangays 
Tuguegarao City. For this purpose, the CSWDO is mandated to coordinate and establish partnerships 
with the Department of Education and private organizations. 

SECTION 3. Developing Gender-fair Educational Materials - The Tuguegarao City Schools Division 
Office shall ensure that all educational. matelials developed by the City Sarno's' officials and the private 
sector are nender-fair and do not portray stereotyped roles o.f men and women or boys and girls. ft shall 
conduct a regular monitoring and review of existing educational materials to ensure that these are gender-
sensitive and gen.der-fair. 
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sEtrioN 4. Promotion of Gender-Sensitive Curriculum - All public and private schools in 
Tuguegarao City shall actively p.romote gender-sensitivity in their subjectliatmase cu.rricula and gender-
fair socialization for school-age children. The City Sellouts .Division Shall also ensure that city schotals 
officials and the private sector professional school coimseling and atreer education. programs are gender-
zesponsive. Dep.Ed Sehools Division Office (S.D0) and die City Government shall fo.rge a partnership in 
the development productiom distribution. and integration of GAD modules in the K. to 12 Basic Education. 
Program. (BEP). 

For this purpose., the CSWDO is mandated to work. closet:: with the Tuguegarao City School Board and 
Tuguegarao City Council for Women (TCCW) to review and recommend appropriate revisions in dais 
area of concern particularly regarding the stereotyped portrayal of the roles of vvomen and men in 
educational materials. 

SECTION 5. Promoting Gender-Sensitive Education Programs and Services - All schools., offices, 
establishments or companies, departments and agencie.s including barangay officials of the City 
Government shall initiate gender sensitivity orientation and training whith shall equip them with 
themetical and practical knowledge oat gender justice. Scla.00l age children under PWD slaall be placed or 
located under the ground floor/first floor for those with high rise buildings. 

SECTION 6. Gender-Responsive Non Formal Education fo.r Youth and .Adults - The D Ed SDO in 
coordination with Tuguegarao City Technical Education Sentices Development Auth.ority (TESDA) shall 
conduct non-formal classes for women and men desiring to engage in functional and practical education., 
to be held in barangay high schools or barangay multi-purpose centers. The DepEd S.D0 under the 
Alternative Learning System (ALS) shall conduct gender-sensitive programs and. projects aligned wiih the 
K-I2 Basic Education Progarn to Out-of-School Youth and Adults (OSYs). 

SECTION 7„ Scholarship Program - The City GOVCIIMICitit, in coordination with the Department of 
Education„ shall institutionalize its scholarship programs fo.r poor but deserving students and shall not 
disquali6t married women and. mothers with infants. 

SECTION 8. Accessibility - The City Government shall ensure that regular and SPED students shall 
have equal access to gender-sensitive instructional materials_ sports equipmentimaterialst  school facilities 
and amenities to improve learning, discipline and sports development. It shall also ensure the active 
participation of women and girls in sports activities. 

Public and private schools and universities are, therefore, encouraged. to avoid the removal, expulsion and 
non-acoeptance of pregnant women as students. The Tunategarao City Government Shall end.eavor to 
povide appropriate assistance and. mechanisms to ensure access to education and. avoid discrimination. on 
pegnant women. in. schools. It shall ensure that all interested differently-abled women. and men in 
Tuguegarao City shall have access to a. special education program. 

SECTION 9.. Promotion. of Gender-Sensitive Coun.seling and Career Programs - The City 
Government shall encourage Public and Private Elementary and Secomlary Schools within its jutisdiction 
to promote gender-sensitive counseling and career education prog.rams and academic andlor technical 
courses for girls and. boys, to widen their career opportunities. 

SECTI.ON 10. Education. on National Policies - The City Government shalt ensure the unde-dakina of 
educational program on n.ational policies for women. and. Enna on account of its implications on. wom.en, 
family and children. 

SECTION 11. Preservation of Cultural identity - Presetvation and emiclunent of the adtural identity 
of indigenous persons shall always be incorporated in all GAD progams and projects of the City 
Goventinent as long as they are consistent with GAD Principles. 

SECTION 12. Continuing Education to Foster the Culture Against Sexual Harassment - All 
government and. ptivate agencies and establishmentsioffieeskompanies within the territotial jurisdiction. 
of the City Government shall conduct a continuing edu.cation against sexual harassment For this purpose„ 
the City Government thmugh the Tuguegarao City Council for Women„ shall ensme that: 
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a. At least one (.1) activit).- designed to equip workers and employees with theoretical and practical 
knowledge on gender issues and concerns is conducted each year in these offices/establishments 
or 1,vork places: and 

b. Tile provisions of RA 7877, otherwise known as the Anti-Sexual Harassment lama and the 
provisions of the Labor Code affecting women are faidifidly implemented„ especially the 
formulation of the necessaty company policies and procedutes in resolving complaints for sexual 
harassments-, 

c, Tools for assessment of, and strategies against, gender bias are desibmed and estalAished; 
d. Gender-fair education materials are developed and. popularized_ 

ARTICLE VI 
THE .PROMOTION 0.F JUSTIC.E, PEACE A.N.D ORDER 

SECTION 1. Continuous Review of Gender-Responsiveness of Lfms and Policies - The City 
Govetnment shall encourage die continuous review of local laws and picklicies with the end in view of 
identifying and eliminating all forms of discrimination on the basis of sex and provisions that are gender-
baskad_ 

SECTION 2. Promotion of Legal Rights Literacy - Information on. GAD-related,. women. laws and 
relevant national and local laws and their impact on women and men, offices responsible for the 
administration 0/Justice,. and guidelines on how to use the justice syston shall be made accessible to all. 

SECTION 3. Facilities and Support System for Well-Being of Women and Men Employees - 
Employers shall ensure the health, safety and well-being of all their employees. both women and men In 
appropriate cases, employees shall: 

3.1 Eslablish separate toilet rooms.. lavatories and lotame WOIllell and Merl and provide a dreF,s,ivg 
room separately for women and men; 

3_2 Set up a hothouse center in the workplace where wotkin.g parents may have b.reastfeeding, child- 
rearing and early childhood care and development activities while on their respective jobs; 

3_3 Institute flexible working arrangement to accommodate the various responsibilities of women and 
men to their families; and 

3..4 Ensure that working conditions shall be gender-sensitive to ensure peace and productivity of men. 
and women workers_ 

SECTION 4. Setting Up of a Grievance Machinery - A grievance conunittee shall be set up in ail 
govertuttent and private offices, commercial/industrial establishinents located in the City to act on 
complahustcases related to various forms of discrimination against 1,VOMert in the workplace such as 
hiring„ job ttaining, promotion, and the like.. 

SECTION 5. Establishment of Violence Against Women and their Children''s Desk (VAWC desk) - 
V AWC Desks at the Tuguxgarao City Hall, Tuguegarao City People's General Hospital and the 49 
barangiays of Tuguegarao City shall be established. 

5.1 Women% Unit/Section - A womenls unit/section is hereby created which shall Ite under the diieet 
supervision of the City Social Welfare Office with the following finictions: 

a. Formally establish and maintain a women's desk in all barangays in the city as weil as at the City 
Flail and at the Tuguegarao City Peoples General Hospital (TCPGH). 

b. Recruit capable and willing vohmteers in each harangay and identitty from among the employeea 
in the City Government ideally from the Cirt• Social Welfare Office. competent employees wlw 
shall be assigned at the Wometals Unit/Section at Ole TCPGH. 

c.. Monitor the performanc.es of the VAWC Desks and. ensure that they remain. functional_ 

d.. Conduct regular seminats and workshops -for VAWC desks volunteers and staff. 

Exercise such other powers and perform such other duties and functions as may be assigned lty7 
the Local Chief Executive or as may be prescribed bytaxv or ordinance_ 
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5.2 Assistance — Tuguegarao City may enter into affeerients and partnerships with accredited women 
organizations for assistance in the installation and reactirx ion of women's desks as well as in the conduct 
of seminars and workshops. 

5.3 Personnel Requirement — The City Mayor shall appoint or assign a personnel in the women"s 
unit/section -vvho shall be primarily responsible in the over-all management of the prograin and 
accomplishnrent of the law's objectives. 

5.4 'Funding - The funds for the efficient implementation of the Ordinance Creating a. Women's Desk 
shall be appropriated. in the Annual Budget or any Supplemental Budgets of Tuguegarao City. .1n the case 
of Barangay VAWC Desks., tb.e same shall be financed. primarily by,,  the barangay's Gender and 
Development (GAD) Fund. and. other timid sources as may be deemed. necessary by the concerned 
barangay. 

SECTION 6. Survey of Domestic Workers — The City Government through the City Public 
Employment and Service Office (PESO) in coordination with the Department of Labor and Employment 
(DOLE) shall come np with an ammal survey of domestic workers within. the thty to monitor cases of 
maltreatment, sexual harassment, and other forms of sexual abuse and the City Social Welfare and 
1Development Office (CSWDO) through the Overseas Workers Welfare Administration (OWWA) shall 
monitor cases of any fonns of abuse to the Overseas Filipino Workers (OFWs). flouseholds shall be 
required to provide information regarding their house workers for identification and other purposes. The 
City Govermnent or the appropiate barangay shall provide assistance and other forms of support to 
household workers. 

SEC. ION 7. Support for Overseas Filipino Workers (onvs) - The City Government through the 
CSWDO shall strengthen the organization of the city OFWs and their families as a support g,roup as vv-ell 
as establish a migrants' desk_ The CSWDO shall coordinate with the OWWA to monitor cases of any 
form of abuse experienced by the OFWs. 

7..1. 'Tracking System of Legitimacy of recruitment agencylormloyment. The PESO and CSWDO 
shall endeavor to d.evelop a tracking and verification system of the vera.city and legitimacy of 
employment and recminnent agencies whether they are accredited by the DOLE through the 
r.Philippin.e Overseas Employment Administration (POEA).. 

72 .Pie-.Employment Departure Orientation Seinipar (PEDOS). The PESO and CSWDO shall 
conduct PEDOS to prospective workers„ especially overseas workers and their families about the 
realities of overseas labor and employment conditions.. The PESO and the POEA including NGOs 
for mimrant worke.rs rnay be tapped for this purpose. 

7.3 Implementation of RA 8042 specifically the provisions on illegal recruitment. Strict 
implementation of RA 8042, otherwise known as Migrant Workers and Overseas Filipino Act of 
1995,, particularly.  the provisions on Illegal Recruitment must be ensured_ 

SECTION & Support to Women in Detention — The rights of all W01113011 detainees shall be protected by 
ensuring them. the following: 

8,1 A speedy trial of their respective cases. 

8.2 An appropriate progranr to respond to their specill.e. needs and p.roblems as detainees - The City 
Health Ortlice shall conduct prevention programming and primary health-care services (e..g., 
fitness activities, family -planning., and health education) to the women inmates. 

T.he pregnant women inmates shall undergo screening,. health assessment, nutrition guidelines and 
medical diets, pregnancy counselling?, and comprehensive services for pregnant wornen's unique 
health problems. Moreover,. the City Health Office shall p.rovide screening and diagnosis services 
and treatment (e.g., scre,ening and treatment for sexually transmitted diseases, for smoking 
cessation and for pregnancy care). .Adequate and timely food, a healthy environment and regular 
exieicise opportunities shall be provided fiee of charge for pregnant women., babies, children. an.d 
breastfeeding mothers_ 

8_3 A separate physical structure and space provisions for detention and. rehabilitation - The City 
Government shall provide a separate detention center or room for wo.men inmates exclusive for 
pregnant women and mirsing WOMell With appropriate facilities needed. 
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8.4 Provision of legal. s.ervices. 

8.5 Special medical care and attention to previant inmates andkar their newly born babies in 
commitment and detention centers - This shall apply to (a) Pregnant upon. atrest and. detention (19 
Pregnant upon formal committnent and (6) Immegnated while in prison within the territorial 
jurisdiction. of Tuguegarao City. 

8..5.1 Where nursing infants are allowed to remain in the institution with their mothers„ a ntusery 
staff shall be provided from City Health. Office„. where the inffints shall be placed. when they 
are not in the care of their mothers (United Natio.ns, 1955). The city Mayor shall appoint or 
assign. a. personnel in th.e Women Detention Center who shall. be  primarily -responsible in 
the over-all management of the program and accomplishment of its objectives. 

8.5..2 The pregnant women shall. undettake a medical assessment of her condition and for 
purposes of obtaining, among others, information on their names, ages, addresses,. income 
including the source thereof,. number of children per parent and the circtunstances of her 
detention. Medical assessment shall be presented by the pregnant woman andfor her 
children to avail. of the above welfare services and additional. privileges granted under this 
otdinance. 

ARTICLE 
ENVIRONMENT AND NATURAL RESOURCES 

SECTION 1. Community-Based Environment Plans and Programs — The City Government shall 
ensure the participation of women in environment and nattual resources management at all levels. 

1.L Bromotion of ensironrnentally sound pmfduction technologies and p.ractices in households and 
entertarises. 

1...2, Prom.otion of AgrisBased Projects. The City Government and other partner att,encies and 
institutions shall support and engage women in promoting land -based projects -to ensure food security 
for tura! women -utilizing sci.entific„ women-frien.dly„ accessible and appropriate technology. It also 
involves WOrnell in the rehabilitation in the agricultural sector by providing them with trainings and 
agricultural inputs, including seeds and implements. 

13_ Women.'s 'Participation in Water-,System Reiated-Projects. In all water system-related 
projects,. patticipation of women in the planning and in all levels of decision making shall be 
ensu.red. 

IA. Public Education Cam.paign. T.h.e City Government shall undertake public education campaigns on 
issues. related to sanitation, health environmental management and sustainable climate ehange with 
vender dimension.. 

1.5. Women's *Participation on Solid Waste Management_ The Cit.)? Goverment ensures the 
participation of women. in the formulation of the solid waste management plan and in decision 
mak-ing on matters related to solid waste management. ineluding segregation, recycling, etc.. 

ARTICLE Yin 
CULTURE AND MASS MEDIA 

SECTION 1.. Gender-Sensitive Portrayals in Media — The City Government shall oblige all media 
institutions to he sensitive in the portrayal of women's and men's role, encourage positive images of 
women and men„ and. discourage sexist and homophobic print materials and broadcast programs. 

SECTION 2. Gender Sensitivity Training for Local Media Practitioners — The City Govetrnment Shall 
encourage and support the conduct of gender sensitivity workshop trainings for local media practitionets 
at dt.e community level. and tertiary schools located in the City. It shall likewise provide full support to 
media practitio.ners and fi-eelancefindependent media productions that advocate gender-sensitive issues 

thro-ugh various forms of incentives and recognitions. 

SECTION 3. .Regulations of Internet Cafes and Computer Shops — The City Government shall 
regulate the operation of interact service-providing establishments and entertainment computer shops ixt 
order to curb and prevent the proliferation of access to cybersex pornography by minors. 

SECTION 4. Regtdattion of Media Coverage diming Police Raids on Entertainment Establishments 
— The City Government shall regulate the media. coverage of establishment raid operations -for the 
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prevention of exploitation of women and men entertainers and their unnecessary body public e.xposure 
and humiliation. 

SECTION 5. Support.  for in.digenous FOIMS by Media — The media industry shall be encouraged to 
support the use of indigenous forms and expressions in storytelling, drama, poetry and song to 
disseminate information on wom.en's rights and gender related issues.. 

ARTICLE IX 
TRADE, INDUSTRY AND TOURISM 

SECTION 1. Women's Economic Empowerment and Employment — 'The City Govermnent shall 
promote and support women's endeavors for self-entploy-ment in micro-enterprises, small-soele 
businesses. indigenous, industries and other employment opportimities including facilitafing actx-ss to 
capital funds from any source_ 

1.1 Establishment of Tugu.egarao City Sustainable Micro Enterprise Develop.ment UnitiDeSk. The City 
Government shall establish a unit/desk/co-men which will serve as On.e-Stop-Shop to promote and 
support entrepreneurial efforts and activities in the Cittt,,,,_ Said. unit/desk/council will be referred to as 
the Tugttegarao City Sustainable Micro .Enterprise Development (TCSMED). Its functions, 
responsibilities and composition shall inelude, but will not be limited to, the following: 

a_ .Devekip social rnark-eting strategies on entnepreneurship towards strenthening entrepreneurial 
values an.d attitudes of the city's entrepteneurs, local officials an.d othets. Likewise, it shall lead in 
the implementation of social marketing strategi.es within the citv. 

b_ Disseminate infor.mation on investment options_ 
c_ Provide assistance to women who wish to establish micro entoprise„ in. the limn. of conducting 

market feasibility studies., financial consultancy, product development and market linkage.. 

1.2 Building partnership with organizations an.d groups that provide microfinance, rural enterprise 
development and institution building services. 

1..3 Accessing loans and. financial assistance. The City Government shall assist women entrepreneurs in 
accessing loans and financial assistance flour any government f.mancing institutions (Gfls).. private 
institutions, and donor agencies.. E.fforts to continuously build the capacity of women entrepreneurs -to 
access loans and negotiate shall also be undertaken. 

1..4 Protection against inignitous and excessive interest rate. It shall be the policy of the Ci.ty to eliminate. 
oppressive lending/credit sch.emes imposing iniquitous and. excessive interest rate pursuant to Anti-
Usury .Law as amended by PD 1.16 and other existing regulations of the Monetary Board of Central 
Bank of the Philippines. 

1.5 .Facilitating enrOlment to Philippine Health Insurance. _Recognizing the importance of social 
securitylprotection measures against life contineencies„ The City Government shall encourage 
cooper.atives and -people's organizations to facilitate enrolment o-f their members to PhilHealth.. 

SECTION 2. Promotion for Eco-Tourism anti Family-Oriented Actilities — 'The City Government 
shall strengthen. its tourism thrust towards promoting equality of wom.en and men. and providing fall 
opportunities for the development and participation of women and men in eco-tourism and .family-
°dented activities without exploiting the rights of -women, men and children. 

sEcnoN 3. A.cces.s to Science and Women.-Frien.dly Farming and Technolou Education. The City 
Agriculturist Office and. the appropriate agency are mandated to work in collaboration with. the 
Department of Science and Technology,. other related line agencies of the National Government, and the 
private sector to ensure acces.s. to updated and women.-friendly teclm.ology to facilitate women's wider 
participation in the economic activities of their respective baran.gays. 

ARTICLE X 
SOCIOECONOMIC BENEFITS 

S.E4(.7.1"ION I. Soda' lized. Lending Program — All banks, financialtlending institutions and cooperatives 
shall open. special. windows for lending to women engaged in small. to medium. scale enterprises,. including 
young women who lack access to traditional sources of collateral_ 

Money—lending institutions shall establish a "socialized lending scheme friendly to women" subject to the 
following conditions; 
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a.. Based on cooperative interest rates-, 
b.. No post-dated checks lbr payment: 
c. Submission of a Certificate of Income-Generating Activity of potential beneficial),  &OM the 

barannay. 

Failure to comply with this provision shall subject the concerned establishment lo administrative 
sanctions. 

SECTION 2. Gender-Responsive and Comprehensive Livelihood Program - The City GOVellifileili 
shall allocate funds for socioeconomic programs for poor women and men that include gender-responsive 
livelihood skills and values training seminars.. The Comprehensive Livelihood Program shall include 
feasibility' study, financing. monitoring, sustainable paying scheme and incentives. 

SECTION 3. Social Lending Program - The City Government shall establish a social lending program 
to cater to low-income families with interest rates similar to those availed by members of cooperatives. 

SECTION 4. Acces.s to investment and Loan 'Programs - Loans shall. be  extended to women engaged 
in. small to medium. scale enterprises as well as to displaced. industrial workers under the principle of self-
reliance and hard work-, 

SECTION 5. Low Cost Basic Services - The City Government shall facilitate access of women and men 
to quality low-cost housing, safe water„ elecitticity„ communication, transportation and basic commodities.. 

SECTION 6. Monitoring of Standardization. of Prices of Basic Commodities -- The Ci.ty Governm.ent 
Shall ensure fair marketing practioes and standard pricing of basic. commodities through regular 
monitoring in local markets. 

SECTION 7. .Economic Empowerment for Poor liVomen -- Feminization of poverty which is regarded 
as a condition. when th.e gap between the rich and the poor widens and gras.smot women. bear the brunt 
leading to instability and unequal distributio.n of wealth. Such gap reinforces non-response to both 
practical and strategic interests of WOMeil. The City Government shall ensure strategic and transformative 
mechanisms of poor women?  whereby they could uplift their econ.omic and social status. 

SECTION & Access to Science and Friendly Fanning arid Technoloa Education - The City 
Avriculturist Office and the appropriate agency are mandated to work in collaboration with the 
Department of Science and Technolottty, other related line agencies of the national government and the 
private sector to ensure access to -updated and friendly technolotw to facilitate the wider participation of 
men and women in the economic activities of their respective barangays. 

SECTION 9. Healthy and Gender-fair Work Environment. "The Local. Government of Tugnegartio 
City shall ensure that the workplace, private or public, actualizes the principle of equality between wonten 
and men in all aspects of their employment. For this pumose, employers are required to: 

Endeavor as much as possible to establish separate toilet rooms, lavatories and lounges for ;nen 
and women and pro-vide at least a dressing room for W011101: 

ii. Establish a ctiche„ or a place where young children are cared for during the day, in workplaoe for 
the benefit of the women employees therein as warranted; 

iii. Provide breast-feeding room/facility for WOIllell in the workplace; 
iv. Ensure that 110 woman employee is deprived of job training and promotion on account of her 

gender, age, ethnicity, religion or civil status. An employer who fails to perform the foregoing 
obligations shall be fitted P5,000.00 and be required to comply within 30 days from notice of 
violation sent by the Office of the City Mayor; and, 

v.. Benefit for Post-Parttnn Women - Women with children 0-6 months old shall be entitled to a 30-
day leave without pay to be availed of within the first six months of chikl delivery; provided, that 
this benefit is separate and distinct from any existing maternity benefits provided for by existing, 
laws; pro-tided, further, that if the employer is alteady providing similar benefit over and above 
what existhig laws require, such benefit being provided shall be credited in compliance hereof. 

ARTICLE XI 
OTHER SPECIAL SECTOILAL CONCE.RNS 
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SECTION 1. Advocacy on the Rights of Differently-Abled Persons — Programs and projects shall be 
developed to promote the interest of differently-abled persons and, at the same time, protect their rialus to 
all opportunities for advancement 

Magna Carta for persons with disabilities as amended (RA 9442). The City GOVeMIT/C/It shall ensure 
the implementation of the Magna Carta for Persons with Dis.ability as indicated in Sections 32-33, 
Chapter 8, of RA 9442, granting privileges and incentives for pusons widt disability, as follows: 

a.. Twenty percent (20%) discount from all establishments; 
b. Minimum of twenty percent (20%) on admission fees; 
c. At least hventy percent (20%) discount.  for the purchase of medicines; 
d. At least twenty percent (20f*...0 discount on medical and dental and. -professional fees; 
e. At least twenty pe.reent (20%) discount on fare or domestic air, sea travel,. public railways, 

skyways and. bus fares for the exclusive enjoyment of persons vvith disability; 
f.. Education assistance to persons with disability: 
g.. 'To the extent practicable and feasible., the continuance of the same benefits and privileges given 

by the Government Senice Insuran.ce System (GSIS), Social. Secutity Systent (SSS), and. PAG-
IREG, as the case may,  be, as are enjoyed. by those in actual service; 

1 To the extent possible„ the government may grant special discounts in special programs .for 
persons with disability on purchase of basic commodities. stibject to guidelines -to be .issued for 
the purpose by the Department of Trade and *Industry (DTI) and. the Department of Agriculture 
(DA); and 

i. Provision of express lanes in. all commercial and government -establishments; in the abrience 
thereof; priority shall be given to them. 

The above-mentioned privileges are available only for persons with disability who are Filipino citizens 
upon submission of any of the following as proofs of their entitlement thereto: 

An identification card issued by the City Mayor or the Pintortg Barangay of the place where he or 
she resides; 

s A certification issued by the City Mayor or the Punong Barangay of the place where he or she 
resides. 

SECTION 2. Organiza.tion of Differently-Abled Women in the Com/murky — It shall be the duty of 
the Bata! 401,,ay GAD Conmfittee to organize differently-abled women in the community in order to advance 
the interests of this special group of women and to monitor and report cases of harassment and 
disclimination conunitted against differently-abled women. 

SECTION 3. Organization of Elderly 'Women and Men (Senior Cifizens) - The City Government 
shall endeavor to include a representation of dle elderly women and men in dte City Development 
Council. 

3..1_ Council on senior citizens. The city Govenament its welt as the barang,ays shall support the 
establishment of COMIC& for Senior Citizens_ 

32. Support-  bands for senior citizens. The City Government shall endeavor to allocate funds for 
livelihood assistance to senior citizens, their routine physical check-up„ social g„roup work progams 
and other appropriate socioeconomic activities. 

3.3. Center for Senior Citizens. The City Governintan shall endeavor to establish a ceriter for abandoned 
and neglected senior citizens to pro-vide them with comprehensive support services,. in cooperation 
with the Provincial, Regional and National Social. Welfare and Development Offices. and other 
concented agencies. 

3.4. Additional Benefits and Privileges to Senior Citizens pursuant to RA 9257. The City Government 
shall ensure die implementation of RA 9257. othernise known as the Act Gtariting Additional 
Benefits and Privileges to Senior Citizens, as follows: 

I Twenty percent (20%) discount from all establishments 
2. Minimum of twenty percent (20%) discount on admission fees. 

SECTION 4. Solo Parent 
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4. I Support to Solo Parent.. The City shall ensure support to a solo parent, regardless of status throug.h. 
equal access to eco.nomic and other services which include livelihood, provision of seed capital, job 
placement., value orientation, basic business skills, trainings, educational benefits for them and. their 
children and medical. a.ssistance. 

4.2 Appropriation of Solo Parent Programs, Projects and Activities.. To address the needs of Solo Parents, 
the City Goverinnent Shall set.  asid.e an annual budget for prog.rams, projects and activiti.es that would 
promote, the interest of solo parents as provided in City Ordinance No_ 27-2016, or the Solo Patent 
Ordinance of Tuguegarao City and other national laws. 

43 .Privileges of Solo .Paretxt. As provid.ed in Solo Parent Ordinance of Tuguegarao City and all relevant 
national laws and 'issuances, the City Government Alan ensure that solo parents are not deprived from 
enjoying their p.rivileges, such as .follows: 

a_ Comprehensive Package of Social Development and. Welfare Services such as: 
1.. Livelihood development services 
2.. Counseling senices 
3. Parent effectiveness services 
4. Critical incidence stress debriefing 
5_ Special projects .for individuals in need of protection 

b.. Flexible Work Sehedule; 
c. Work Discrimination — no employer shall discriminate against any solo parent employee with 

respect to terms and conditions of employment on accotmt of his or her status; 
d_ Parental. Leave — in addition to leave privileges under existing laws,. parental. leave of not more 

than seven (7) working days every year shall be granted to any solo parent employee who has 
rendered service of at least one (1) year_ 

SECTION 5. Gender in Disaster Risk Management — In consideration of die geographical 
characteristic of the City which makes it prone to various disaster risk an.d hazards, and in agreement with 
the idea that women and children tend to stiffer most from the impact of disaster, the following shall be 
undertaken by the City Government 'through the City Disaster .Risk Reduction and Management Coimcil 
and the Baran.gay Disaster Risk Reduction and Management Councils: 

1. Pre-Disaster and 'Resilience Building 
a. En.sure that women. patticipate in the publi.c awareness and education c-ampaigns on disaster 

risk management. and climate change adaptation_ 
b. Ensure that are involved in. the Hazard, Vulnerability and. Capacity Assessm.ent 

(HVCA) mapping and in -die fomuilation of disaster contingency plans.. 
c.. .Ensure that women are .represented in CDRRNIC structure and are distributed in the different 

service committees to ensure their participation in decision-making processes. 
d. Design an .Emergency Response Plan :for vulnerable ffoups, including women and c.hildren 

for search. and rescue operations, evacuation.management plan an.d rehabilitation plan. 
e. Build. the capacity o-f women. in_ managina community-based early warning system (CB-

EWS) 
f_ Ensure that wotnen have sustained livelihoods and income. 
g. Build the capacity of women in managing traunia arid in providing psychosocial intervention 

-to disaster victims_ 
h.. Train in providing first aid. medical response to case resulting from. disasters. 
i_ Maintain updated data and statistic on vulnerable groups (e.g. women, children, older people, 

disabled people, and people thing fll.V/A1DS) 

During Disaster 
a_ Prioritize the vulnerable goup in search and rescue operations. 
b. Maintain sexAisaggregated data about the vulnerable groups_ 
c. .Provide a separate evacuation center for women and thei.r children. 
d. Ensu.re that the minimum standards in disaster nsponse as set forth in the flu.manitarian 

Charter, including people's need for water, sanitation„ nutrition, food, shelter and health care, 
are met. 

3.. Post Disaster (Recovery and Rehabilitation) 
a_ Ensure WOMell'S participation in resilience [math* and recovery effort by: 
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a_ I. Involving women. in the conduct of Damage Assessment & Needs Assessment (DANA) 
to ensure . that women's and children's situation and specific needs are well taken into 
account_ 

a_2_ InvOlving women as participants of Food-for-Mork and Cash-for-Wok sch.emes in 
lestoration work. This provides them with job and income opportunities which could 
ensure household's food security and good health condition. 

b. Involve women in the .rehabilitatio.n of -the agricultural sector by providing them with training 
and agricedtural inputs,. ineluding seeds and implements. 

c. Ensure that -psychosocial and stress debriefing intenientions for women and children. disaster 
victims are carried out by wome.n p.roviders to better situate the intervention as well as men. 

d. Ensure that women and children. have access to and control over water„ sanitation., nutrition, 
food,. shelter and health care to ensure their full recovery. 

4_ Funding_ The City Governinent shall enstue that portion of the 5% Calamity Funds is allocated -for 
meeting die special needs of the vidnerable group, especially wo..men and children in the emergency and 
relief phase up to die .recovery and. rehabilitation stage_ 

ARTICLE 
WOM.EN AND CHILDREN SUPPORT SYSTEM. 

SECTION L. The City Govenunent shall implement systems and programs that are anchored on the 
United Nations Convention on the Rights of the Child (UN CRC) which stipulates the promotion and 
protection of children's rights to survival, development. and protection in national and local laws which 
now include the New Family Code and the Child Youth Welfare Code. 

SECTION 2. Gender-Responsive and Child-Friendly Minding Center in. Every Barangaitt — Th.e City 
Government shall ensure. that. Child-friendly-  and gender-responsive child .mindingidevelopment centers 
are set up in every barangay to provide parents support -facilities for the care of their children Mien they 
go to work or school_ The centers shall ensure that the basic early ehild education curriculum in. the 
centers promote gender-fair socialization; encourage both fathers and .mothers to participate in the 
development, care and. muturing of their children; and boys an.d. girls -in the center are abl.e to learn. to 
fewer"-  the tights of all children to the full enjoyment of their childhood and their rights. 

SECTION 3. Advocate Shared Parenting and 'Responsibilities — The City Governm.ent shall advocate 
that all -fathers and mothers have both the moral obligation and responsibility in assuring. the rights and 
well-being of their children, such as caring and nurturing, re,gardless of sex„ and physiological and 
psychological conditions_ Hence, male participation and. involvement -in different progt-ants and. activities 
pertaining to Responsible Parenthood (RP) is highly encouraged. 

ClIAPTER 
REGGLATIOIVS AND PENAL PROVISIONS 

ARTICLE 
VIOLENCE AGAINST WOMEN A.ND CHILDREN 

Wonten have the right to be protected against all forms of Vieiellee„, disaintination or abuse_ For this 
purpose„ the fo.11owing acts are hereby declared prohibited and unlawful: 

SECTION L Sexual Abuse - Sexual abuse shall include., but is not limited to_ the following: 

Li When a man. inserts or attempts to insert his penis into the mouth or anus of a woman against her will 
or under any of the following situations; 

Through force, threat or intimidation; 
ii. By means of abuse of authority or relationship; 
iii. When the offended party is deprived of reason or is ohetwise unconscious; 
iv. When the offended patty is below twelve years old, even though Mlle of the above circumstances 

is present 

1.2 When a person who inserts part of his or her body other than the sexual organ, or who introduces any 
object or instrument into the genital or anus of a woman against her will or under any of the 
situations stated in paragraph number 1 above; 
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13 When. a person. subjects a. woman to have se-xual intercourse with an. animal. against her will or under 
any of -the circurnstances stated in number I above; 

I...4 Any 'intentional contact, however slight, of one's penis to any pain-  of a woman's body, or the use of 
any instrum.ent or object which intentionally touches the genital, breast or anus of a. woman against 
her will or under any of the circumstances enu.merated under .number I above; 

1..5 Sexual act in intimate or 'marital relationship, such as those between man and woman, WOMall. and 
woman,. man and man relations, married or untnarried, legally separated or separated in .fact„ 
committed under any of the circumstances enutaterated under number 1 above. 

SECTION 2. Physical Violence - Any intentional act that caused physical hamt or hurt to the victim; 

SECTION 3. PstrchologifeatfEanotional Violence - Arty intentional art that offends or caused hann or 
burn in the feelings of the victim such as„ butt not limited to, the following: 

3.11 Thineatts amid& if the ticititin win not giant tto the demands of the ofilliender, 
3.2 Tlanenits of ham against the iiiictint or Iteonfamilly; 
3..3 Piandrittyg.,. brenling Mr defacing or otherwise destmaryina the house or any part thereof or the personal 

belongings of the victim; 
3.4. Threatening to take the vicitim's children a.way; 
3..5 Threatening deportation of the victim with foreign citizenship; 
3..6 Threatening to kidnap the children or to take them to a. foreign country; 
3..7 Forcing the victim to do things she considers as dehunnutizing or degrading; 
3..8 Controlling the victim.'s lawful. or usual. activities; 
3_9 The use of foul and insulting words, language, or statements against a woman; 
3:10 Threats of abandonment-  and expulsion such as forcing the woman to leave the conjugal dwelling; 
1.11 Shouting invectives .against the -victim and. other forms of verbal abuse. 

SECTION 4. .Economic 'Violence - this includes depriving the victim of economic resources or their 
generation and mobilization. so  as to create foroed. dependency and. submissiveness to the offender; 

SECTION 5, Battering — a .series of sexual, physical, psychologicallemotional or economic abuse 
constituting a repeated cyclic pattern as means of intimidation and. imposition of the batterer's will and 
control over another. 

SECTION 6, Domestic Violence — an),  of the acts defitted under Section 9 (A) to (E) above shall 
consiitute domestic violen_ce when the offender or petpetrator is a member of the family of the victim or 
offended party within the fourth civil degree of consanguinity or affinity.; provided, however, that in case 
the violence committed is between persons living as husband an.d wife.. parent and child, or between 
persons with COMM011 child/children whether living together or not, the violence vommitted shall be 
deemed as domestic violence regardless of the legitimacy of the relationship between them 

SECTION 7. Traffilekis" tg in Women and Children — Any person or agency W1)0., With the use of force 
or deceit.. lures a woman or boyigirl chikl to work abroad or in the other provinces or cities in the 
Philippines for a particular job with a promise of high fees, but instead landed on prostitution., domestic 
help or odter odd jobs shall be penalized accordingly. Violators of this provision shall be penalized in 
aocordance with the penal provisions under RA 9208 or the Anti-Trafficking in Persons Act RA 7610 or 
the .Lavie on Protection against Child Abuse, RA 7877 or the Anti-Sexual Harassment Law, RA 8353 or 
the Anti-Rape Law, and the Revised Penal Code. 

SECTION & Soliciting Sexual Seirvices — It is unlattthil for a person to. solicit a woman's service for 
sexual purposes as a. gift, representation, public relations, or as 311 act. of goodwill regardles.s of whether 
the solicitor profits or not from such act without prejudice to the provisions of the 'Revised Penal. Code 
and RA.. 9208 or the Anti.-T'rafficking in Persons Acti 

SECTION 9. Sexual Harassment — Other than the acts defined as constitutive of sexual harassment 
under Republic Act No. 7877, the following shall constitute sexual harassment punishable under this 
Ordinance: 

9_1 Telling of offensive jokes such as green jokes or other analogous statements despite having been 
previously requested to refrain from doing so; 

92 Taunting a person with constant talk about sex and sexual innuendoes; 
9.3 Displaying offensive or lewd pictures and publication at the workplace; 
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9..4 biteffogating soinelane about hisler sexual activities during interviews for employment, scholarship 
grant: or any lawful actiNity applied :fo.r; 

9..5 Ivtaking offensive hand. or any body gestures at someone; 
9.6 Repeatedly asking for a date despite verbal rejection; 
9.7 Staring or leering that annoys the person stared at or 'leered upon; 
9..8 Touching, pinching or brushing up ag.ainst someone's body unneoessardy; 
9.9 .Kissing or embracing someone against her will; 
9.10 Cu.rsing,„ whistling or calling a woman in public widi words coming dirty connotations or 

implications -which tend to ridicule., humiliate or embarrass th.e woman such as "putal", 'eboting", 
"peste", etc."; 

9.11 Any other unnecessary acts made during any physical examination; 
9..12 Requiring a woman to wear suggestive or provocative attire during job interviews -for job hiring, or 

promotion. 

SECTION 10. Pnostitution Sex Trade - An agency or person who shall engage in keeping women for 
sex for a fee shall suffer die penalty in accordance with the Revised Penal! Code. 

Entertainment establislunents that promote prostitution as defin.ed. in this Code shall suffer the penalty in 
accordance mid] .RA 7610, RA 9208, .RA 7877, RA 8353 and R.A 7658. 

SECTION 11. Sex. Tours - No hotels., beaeh resorts, sauna. baths and related establishments shall be 
allowexl to operate as conduit for sex tours. Cancellation o:f business permit, a fine of fiNIC thousarid .Pesos 
(P5„000.00) and imprisonment of one year shall constitute the penalty for violation_ 

S.EC'TION 1.2. Beauty Contests - .Beauty contests which tend to COMMOClify,, abuse, humiliate and treat 
other persons especially WOHICil and. homosexuals as sex. objects shall strictly be prohibited in schools, 
communities, barangays and by the City Government in its special celebrations, but in their stead the 
projection of women's stre.ngths and potentials, espetcially with regard -to indigenous and culturally 
relevant forms, shall be encouraged. Use of conservative or decent costumes among learners in their 
perforniances and other activities is highly encouraged. Revival of cultural dances is likewise 
tecommended. 

Those who initiate the conceptualization and implementation of beauty contests shall be subjected to a 
penalty consisting of the following; 

For business entities: a) Cancellation of business permit; B) Fine of Five Thousand Pesos (P5„000.00): c) 
others?, as prescribed in the implementing Rules and Regulations of this Code. 

For Educational Institutions, chatity or welfare organizations.; a) Canoellation of license to operate; b) 
Fine of Five Thousand Peso's (P5,000.00). c) Others, as presciibed in the implementing Rules and 
Regulations of this Code. 

SECTION 13. All fund-raising initiatives as defined in this Code shall be strictly prohibited in 
Tuguegarao City. Violators of this provision shall pay a fine of Five Thous.and Pesos (P5,000.00) or 
imprisonment of six (6) months or both at the discretion of the court. 

SECTION 14. Women and Girls in Detention - No women or gni child shali be kept by any 
PNP/military personnel. in. police/military detachmentIcheckpoint or any analogous quarter for purposes 
of comfort and deprived of basic social service in. detention. Violators shall be penalized. through. 
summary dismissal proceedings of the local AFP/PNP andfor at the discretion of the local Pace Law 
Enforcement board. 

SECTION 15. Forced Marriage - No woman. shall be fbrced to many on the basis of vitiated consent. 
Any person or represe.ntative co.minitting a fraudulent or coercive act to cause. and effect a forced 
marriage shall. be  liable under this Code by a fine of Five T.housand. Pesos (P5,000.00) or imprisonment of 
one (I) year or both at the discretion of the Court. 

SECTION 16. 'Regular Surveillance of Entertainment -Establishments - A City "Interdepartmental 
Task: .Force shall be created to conduct regular surveillance of business establishments invOlved in trading 
WOMCWS bothes such as (a) prostitutions; (b) printin.g„ publication, display and. distribution. of 
pornographic scenes in inolies/TV shows„ trailers., posters, billboards and. other materials and literature 
depicting women as sex Object and commodities; organizing production of pornographic and indecent 
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shows depicting woinen and g.irls as sexual objects either in nude or provocative geshires; and mounting 
liN-e ATOMS where women or girl/Child are influenced or forced to dance or do naked shows in public or 
private places. 

Any person or agency who engages in organizing or producing, these actiNities that exploit W0111601 and 
girl children -violate hunian. rights and shall be dealt with under the law. Failure of the Task Force to 
submit weekly .reports shall be subjected to administrative sanction. 

SECTION 17. Paedophilia -- Any act falling tinder the definition of paedophilia shall constitute a 
violation of this Code as Aimfated in Section 9. Art I, Chapter 2 in Book Any violator of this 
provision shall be penalized in accordance with the Revised Penal Code_ other existing laws_ rules and 
=gat-6MS_ 

SECTION I.& Other Prokibitcri Acb The following octis axe hereby (Waxed prohibited: 

Pub Mgrtaty anyi plame openly aorzssible to chilighen„ or Distribution of visual 
notexiials win= wont= appear scantily dad or otkettwise dirgiding vorPinetta as sex objects. 

18.2 Public staging of indecent shows or shows offensive to the sensibilities of the public or tends to 
corrupt die morality of the youth. 

183 Commodification of Women.. Any-  activity sue)] as any form of beauty contests which tend to 
comm.odify, abuse., humiliate or treat women. as ,sex. objects shall be strictly prohibited within die 
territorial jurisdiction of Tuguegarao City. 

18.4 Forced Marriage. No Woman shall be forced to many without her consent Any person committine 
fraudulent or coercive act to cause and effect a forced. marriag.e shall be guilty of violation under this 
sub-section. 

A RTICI„E 
LABOR AND EMPLOYMENT 

SECTION 1. Equal Access to Job Training and Promotion -- No womant shall be deprived of job 
training and promotion on account of her SCN, gender, ag,e,„ ethnicity_ creed. religion,. and civil status.. 
Violations by private employer,s shall constitute a fine of _Five Thousand Pesos (P5,000.00) and 
permanent cancellation. of business penant for the secon.d offense or as prescribed by die Court in 
accordance with penal provisions under the Labor Code. The government unit or agency head of office is 
liable with the penalty of three mouths suspension and a fine of One Thousand Pesos (P1,000.00). 

SECTION 2. Wage and Benefits for Women - Every employer shall comply with the minimum wage 
as stipulated by the Regional Wage Board or passed by The Congress and shall grant all benefits to all 
women employees such as maternity leave, sick and vacation leave, natirement termination and other 
lienefits provided by law. Violation by private employers shall constitute a fine of Five -Thousand Pesos 
(P5„000.00) and a cancellation of business permit or as prescribed by the Court in accordance with penal 
provisions under the Labor Code. A city govenunent unitfdepariment or agency head of office which 
violates, this Code shall be liable with the penalty of three months suspension and a fine of One -Thousand 
Pesos (P1 „OM:WO) 

Female teachers who were diagn.osed by physician. with. can.cer and female teachers who need maior 
operation affecting their reproductive org,an including those with pemianent physical disabilities-  under 
medication shall be entitled to 6 months with pay sick leave privilege under this Code_ 

SECTION 3. Facilities and Support Systems for Women - The City GONVIRMeDt shall ensure the 
safety and health of women employees. In. appropriate cases.% it shall require employers to: 

• Provide seats proper for women and pennit them to use such seats when they-  are. fire from work 
and during working hours, provided they can. perform their duties in this position without 
detriment to efficiency and productivity; 

• .Provide breast feedi%.i. corners for women in the workplaces.. 

Violation by private employers shall constitute a fine of Five Thousand. Pesos (P5,000.00) and. the 
cancellation of business permit or as prescribed by the Court The government unit or agency bead of 
office is liable with the penalty of three months suspension and a. fine of One Thousand Pesos 
(‘P l,P00.00). 

Page 26 of 35 



SECTION 4. Increased Maternity Leave Benefits as Incentives for Breastfeeding Mothers in the 
Public and Private Sectors — Maternity leave benefits of forty-live (45) days shall be extended 
accordingly to all women employees (public and private) who have rendered at least one year continuous 
service. 

Any employer who violates this provision shalt pay a. fine of Five Thous.and. Pesos (P5,000.00) and a 
suspension. of business permit or license to operate for six. (6) months. For local government department 
or agency, administrative sanctions shall be imposed. 

SECTION 5., Barangay Education on Gend.er Sensitivity — All barangays in Tuguegarao City shall 
condu.ct compulsory training and education for both barangay officials and house helpers together with 
their employers on gender sensitivity. An administrative sanction shall be imposed on. any barampy 
council which fails to comply %sit') this provision. 

SECTION 6. Women in the Entertainment In.dustry -- Women engaged in the entertainment industry 
shall be recognized as wage earners and they shall receive a .1111illiMUM wage and die benefits accorded to 
-women workers and shall render service as set in the job contract and. only in the place of work as 
specified in the business penult of the establishment concerned. They shall also -be given the privileg,e to 
avail of -free education turider the p.rograms and p.rojects on the Alternative .Learning System of DepEd. 
'Violation of this provision shall be su.bjected to a fine of Five Th.onsand. Pesos (P5,000.00) or cancellation 
of business permit, o.r both, at the discretion ofthe Court. 

SECTION 7. Police Operations in Entertain.ment Establishments — Alt police operations or raids 
conducted in any entertainment establishme.nt must be undertaken with utmost respect for human rights. 
Police officers shall. not tak.e this opportunity for sex-ual exploitation of or extortion and other concerned 
parties. The City-  Goveimme.nt shall also regulate -the media coverage of raiding activities. Violation of this 
provision shall be subjected to an administrative sanction/action. 

SECTION S. Orientation on Sexual Harassment — All government and commercial and private offioes„ 
agencies„ establishments or companies located in the City shall conduct regular orientation sen3inars on. 
sexual harassment for their respective employees. 

Certificate of Compliance shall be issued by the City Mayor's Office. Any establishment which fails to 
comply with this provision shall pay a fine of not less than Tinee Thousand Pesos (P3„000.00) 
immediately or at the discretion of the Court. 

ARTICLE III 
SPECIAL SEC'TORAL CONCERNS 

SECTION .Barangay-Level Sanction on Cases of Harassment. Committed Against Differendy--
Abled and .Elderly Women — All barangays in Tuguegarao City shall fornmlate a barangay — level 
sanction on. cases of harassment committed against differently-abled. and elderly- WOM.C1L Failure to 
comply with this pnovision shall subject the barangay council. to an administrative sanction_ 

ARTICLE 
GENDER AND DEVELOPMENT 

SECTION 1. Gender Sensitivity Orientation and Training, — All schools. offices. establishments or 
companies, departments and agencies including barangay officials of dte local government shall initiate 
gender sensitivity (nictitation and training (for DepEd added activity is team building) which shall equip 
diem with theoretical and practical knowledge on gender justice. Non-oompliance of this provision shall 
require the concerned party to pay a fine of five Thousand Pesos (P5,000.00) and issuance of warning. 

eflA PIER IV 
PROVISION FOR IMPLEMENTATION 

ARTICLE 
THE TUGUEGARAO CITY GEND.ER AND .D.EVELOPMENT (GAD) COUNCIL 

SECTION I. Organization of City GAD Council (CGADC). There shall be a City GAD Council 
oomposed of the following: 
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Cliaigierson. : Local Chief Executive 
Co-Chairpers,on : Selected from among,  the members of the Council by majority vote 
Members: 

a. Local Government: 
1_ City .Population 0.ffice 
2_ City Planning and Development Coordinator 
3. City Social Vtie!fare and. Development Officer 
4. City Health Officer 
5. City Agriculturist 
6_ City .Budget Officer 
7.. Liga ng mga Barangay President 
8_ Sangguniang Kabataan Federation. President 
9. Chief ofPolice 
1.0.. DepEd Supervisor 
11_ City Legal Offic:er 
1 2.. City Treasurer 
13. City Accountant 
14_ City 'Engineer 
15. Civil Registrar 
16_ City :Assessor 
17_ city Local Goverrunent Operations Offi.cer 
IS_ Errvironment and Natural Resources Officer 
.19.. City .Disaster RiSk Reduction Management Officer 
20. SP Chair of the Committee on. Women and Family 

b. Public &. Private Sector.s: 
1. Trigueg;arao City Coma for Women representative 
2.. Women in the informal sector 
3.. Women in cooperatives 
4_ LGU employees association representative 
5_ High school student representative (federation) 
6.. Women. member of fisher folks a&sociationis 
7. Women member of the .fanners' associationfs 
8. Faith Community representative 
9. Senior Citizens President 

Barangay Health Worker representative 
11._ Baran.gay Supply Point Officer representative 
12. Barangay Nutrition Scholar representative 
13. .Food .Processors/Handlers rep.resentative 
14.. Women in business representative 
15. .PWDs/Differently-Abled .Persons .representative 
16.. LGRY andl'or Persons with sexual preference representative 
17.. Barangay/Day Care Worker representative 
18. PTA Federation .President 
19.. 'Transport Group r.epresentative 
20. Solo Parent representative 

Sectit' m 2. 'Powers and Functions of the City Gender and Development (GAD) Comacil i.ks the City 
Government's Gad Focal Point, the City GAD Council Shall ensure the promotion of WOMell'S 

empowerment and. equality /equity between women and m.en in the City and is primarily -responsible to 
sustain implementation of this City GAD Code.. To achieve these, it: Shall perfo.mr the following powers 
and. duties: 

a. Formulate and submit comprehensive medium term (three years) and annual Integrated GAD 
plans responsive to the needls and situation of women constituents that incorporate policies:, 
programs and activities (PPAs) that mill uplift their conditions: 

b. Monitor and evaluate the implementation of local Render and development policies, programs and 
activities through the conduct of regular review and evaluation of existing legislation, policies, 
and programs measuring the extent to which women's concern are integrated all aspects of life 
on the basis of equal opportunities with men: 
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c, Recommend. the adoption. of appropriate policies. enactment o-f ordinan.ces or passage of 
resolutions that enhance the potentials and capabilities o.f women and men to implement-  GAD 
mainstreaming: 

d. Promote and. support the establishment of a consultative mechanism to provide continuing 
dialogue between the City Governinent and the women sector.. 

e. Maintain and update a sex-disaggregated data bank. through the conduct of primary and secondary 
data gathering activities: 

11 Work in collaboration with national and re,gional government agencies NG0s/CS0s,P0s, the 
private sector and institutions to ensure that women's concerns are brought into the mainstream of 

d.evelopment efforts; 
g. Ensure that all City development program planning and. implem.entation activities are gender 

sensitive/responsive; 
h. Review and approve all GAD PPAs liom the barangay to city level prior to implementation to 

monitor 'if activities to be undertaken are in accordance with guidelines set forth; 
i. Create functional committees .in the pet:fowl:lance of its flint:lions, as the need. arises; 
j. .Assist the _Finance Committee and. the Committee on Appropriations in the allocation o.f the GAD 

Budget; 
le. Avail of educational and training seminars o-ffered by NGOsiPOsICSOs, educational and research 

institutions, and other private sectors that may be helpful in the achievement-  of .its goals; 
Represent the City in local and international womeres co.nferences and others which are pertinent 
to its other duties and functions; 

m. Gather and disseminate information on current. developments and studies on GAD and related 
(i.e. gender and. governance) and 

n. All other duties and. functions that maybe -mandated by its council members deemed necessary to 
achieve its goals. 

SECTION 3. The CGAD Council shall appoint a Focal Person and also organize a Gender and 
Development Resources and Coordination Office (GADRCO). Technical Working Groups shall be 
organized composed of th.e members of the council to carry out the Council's programs and projects. 

SECTION 4. Function of the Gender and Development .Resources and. Coordination Office 
(GADRCO) The Gender and Development Resources and. Coordination Offi.ce i.s responsible for 
proridding teehnical and administrative support to the GAD Council implementing Ordinance as .mandated 
under Executive Order No. 28,, 2016 and establish.ed under the Office of the City Mayor in April 2001 
The GADRCO shall have the following fitnctions to ensure effective and consistent implementation of the 
provision of this Ordinance: 

a_ Acts as Secretariat for the City GAD Council and provides administrative,. operational and 
coordinate support to the body., including the documentation of GAD Council ineetinst 
proceedings. 

b.. Assists the Council and the Executive Committee in the monitoring, of GAD plans and PPAs from 
the barangay to the city department/office level: 

c. Assists the Council in capacity building activities for GAD mainstreaming such as GAD,g,ender 
sensitivity orientation„ etender-responsive planning and budgeting, gender diagnosis CT promrantsl 
projects, arid gender-based information system. 

d. Assists the Council in information dissemination and awareness building and in the production of 
information-education-commtmication tools such as regular publications, researches and 
monitoring reports, city gender profiling, advocacy materials, audio visuals; as well as in the 
identification and maintenance of resources persosts and trainers for a GAD speakers bureau for 
the city; 

e. Assists the GAD Council in establishing and inaintaining a gender-responsive knowledge 
centerfdatabank; 

f Assists in establishing a GAD Focal Point mechanism. in each department within the City 
government and in barangays for better coordination and monitoring 

g., Facilitates the holding, of women's assemblies for consultation of issues and for the registration 
and election of women NGO/POICSO representatives to the GAD Council; and 

h. Undertakes all other woiks required for the effective and efficient discharg,e of the Ccamcirs 
fimctions. 

The Council operations shall be detailed in. the implementing Rules and. 'Regulations of this Code. 
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SECTION 5_ At the barangay level, similar structures, GAD Planning and Budgeting andior appointment 
of a GAD Focal Person in the Baranaay GAD Council?  shall be instituted whenever appropriate_ 

SECTION 6_ 'The functions, roles and responsibilities of the Barangay GAD Council andlor GAD Focal 
Point. shall consider that of the city level as deemed appropriate_ 

SECTION 7. Funds for the Council. Funds shall be allocated for the council from. the GAD funds and 
other sources. 

SECTION 8.Women and GAD related Events.. The City shall observe the following Women and GAD 
related celebrations: 

I. International Women's Day 
2_ Women's Month Celebration 
3.. International Day of Action for Women's Health 
4_ &mist Cancer Awareness 1,41onth 
5.. Volunteers Month 
6_ Family Week Celebration 
7. Universal Children's Month 
8. Rural \Women's Day 
9. -International Day of Protest Against Gender Violence 
10.. Senior Citizen's Week 
IL PWD Week 
12. "World AIDS Day 
13.. international Human Rights Day 

- March. 8 
.Marcli 

- May 28 
- October 
- .December- 

,mil - _1 week of September 
- November 
- October 15 
- November 24 to December 1.0 
- October 1 to 7 

3'm  week ofJuly 
December 1 
December 10 

SECTION 9. Trainers Pool. There shall be a city pool of trainers on Gender Sensitit(ity and o.ther G,AD 
related trainings who shall conduct trainings and seminars up to the barangay 

To produce competitive train.ers, the CGAD Council. shall. determine the qualification standards for 
trainer's pool and to constantly enhance their knowledge and skills_ 

SECTION 10. incentives and Awards on GAD_ The City Government shall establialt an incentives and 
awards system for the folloNving, which incentive and awards shall be taken from the 5% GAD budget: 

• Women. achievers 
• M.ost Gender Responsive Barangay 
• Outstanding Barangay VAWC Deak Office 
• Outstanding Peoples' Organization. 
• Outstanding Male Advocates 
• Outstanding volunteer 

T.he CGAD Co-uncil shall determine the qualifications and requirements of the awardees. 

ARTICLE U 
THE TUGUEGARAO CITY COUNCIL FOR WOMEN (TCCW) 

SECTION L Creation of the Tuguegarao City Council for Women (TC.C'W) — There is !tetchy 
created a council for women which shall hereinafter be referred to as the TUGUEGARAO CITY 
COUNCIL FOR WOMEN (TCCW) under the Office of the Citv Mayor_ It is a tripartite WOMeill 
consultative and policy recommendatory body on the issues and concerns of the women sector in 
TuguT,amo City.. 

SECTION 2. Composition — The Council shall be composed of the Chaiiperson of die Committee on 
Women and Family, representatives fi-om the 49 barangay cou.ncils and at least three (3) representatives 
from the accredited women organizations and non-government organizations in Tuguegarao City and the 
following support offices: 

a.. City Social Welfare and Development Office (CSWDO) 
b. City Health Office (CHO) 
c. Department of Interior and Local Government (D1LG) 
d.. City Planning and Development Office (CPDO) 
e. Philippine National Police (PNP) 
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E PESO 
City Population and Nutrition Office (CPNO) 

h. City Hospital 
i. Department of Education (DepEd) 
J.. Department of Science and Technology (DOST) 
k.. Technical Education and Skills Development Authority ( ESDA) 

COMMiSSiOrt on Higher Education (CtIED) 
m. City Agriculture Office (CAgO) 
n. City Environment and Natural Resources Office (CENRO) 
o_ City Prosecution Office (CPO) 
p. Department of.lustice-Parole and Probation Administration 
q. Department of Trade and industry (DTI) 

City Registrar 

'The members of the Sangginiang Panlungsod Committee on Women and a representative of the 
Liga ng mga Barangay shall sit as ex officio members of the Council. 

SECTION 3. TCCW Executive Committee - The Tuguegarao City Council for Women (TCCW) shall 
be managed by an Executive Committee compo.sed of the five (5) representatives front the 49 barangays. 
five (5) representatives front the support offices and five (5) representatives from each of the private 
sectoriorg.anizations, chosen by them among themselves. 

The members of the Sangraniang Panlungsod Committee on Women, the representative of the Liga De 
mga Barangay and the representative of the City Development Council (CDC) shall sit as ex officio 
members. 

The City Mayor shall act as the Chairperson and the Sangguniang Panlungsod Committee on Women 
Chanperson shall be his Co-Chairperso. n of the Council_ The latter or in her absence, any monber thereof 
4=11 preside over the meetings of the Executive Committee. 

SECTION 4. Quorum - The presence of at least a majority of the members shall constitute the quorum 
required for the meetings of ithe Boardt; at lea.st a majority of the composition of the TCCW shall 
constitute the quorwn required for the meeting of the cotwcil. 

SECTION 5. Term of Office - The members of the Board and the Executive Committee shall serve for a 
term of two (2) years. Election,Reorganization shall be held in the middle of the second term to allow 
sufficient time for transition. 

Vacancy in any position shall be filled up within one month of such vacancy using the same mariner 
prescribed in the foregoing sections.. Membertrofficer so chosen shall serve only the tut-expired tem.. The 
Board shall appoint if the un-expired term is less than one yeaL however,. election will be held if the un-
e.xpired tenn is more than one year.. 

SECTION 6. Grounds for Expulsion - The following are gounds for expulsion from the general 
membership: 

a. TWO consecutive absences from. the general assembly; 
b. Failure to submit annual activities conducted.. 

SECTION 7. Functions of the TCCW Executive Cornmittee - The Board as herein created shall have 
the following finictions: 

a_ Reviews, formulates and recomm.ends policies and programs to improve the city development 
program for women; 

b.. Establishes and monitors implementation of the city development program for women including, 
but .not limited. to, the f011ovving concerns: 

Gender-Sensitivity Watch. A system. of services and facilities in order to monitor.  status of 
women in the Tuguegarao City wherein all departments and agencies of Tuguegarao City shall 
develop conceptual and practical methodologies for incorporating gender perspective into all 
aspect of policy-making. it shall collect: gender and age desegregated data on poverty situafion 
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and all. aspects of women's eommunity life.. it shall also serve as the data. bank on gender and. 
develop.ment issues and inforniation. 
Legal Aid Senices Check. Services for any legal action needed by women in protecting and 
enfoiring their rinhtsi, 
Advocacy. A coordinated advocacy campaign against all forms of discrimination and violence 
against women.; 
Continuing education on natio.nal policies affecting women. Assessment of existing and 
proposed national policies as they impact on women and .fonnulation of appropriate 
recommendations for the repeal., revision., or amendment, thereof; 

v. Violence in Media. Cheek. Continuing dialogue with organized media. groups and personalities 
on incid.ence of all forms of violence in media and the forging of paimership with them. for a 
sustained. and coordinated action against the problem; 
.Educatio.n and Training .Benchmark. Implementation of continuing gender sensitivity edu.cation 
and training for all. depaiain.ents and agencies of the Local. Govenunent of Tuguegarao City and 
the 49 Basangays; 
Psycho-Social Support Prog.ram. .A hcilistic and indigenous approach to women in dysfunctional 
andlor crisis situation -which includes attendance to their physicalibiological„ emotional, 
psychological and social needs shall be set -up. Indicators of program success shalt be 
establiShed. 

c. serves as a coordinating mechanism where all existing efforts -for women development niay be 
coordinated .for better complementation; 

d. mobilizes tesources needed. -for policy advocacy' ofthe Council. and its members; 
e. facilitates the formulation of gender and development policies„ plans,. proarants an.d projects and 

ensures their implementation; 
If: makes lepresentations to schools,. colleges and universities 'for the inclusion. of migration issmes 

and concerns in classroom discussion.s; 
g, refers vicrims of trafficking to appropriate agencies; 
h. facilitates regular inspection of establishments to prevent or deter trafficking o.f WOMell and 

children, prostitution, morally corruptive shows and other activities prohibited under this Code; 
undertakes nteasure to ensure -participation of all women organizations in. the city; 

j. m.onitors compliance with the provisions of this Ordinance and recommends/initiates actions -for 
the effective enforcz.ment thereof 

T.he Board. shall en.sure that the above-mentioned functions and objectives of the Council are carried out 
and achieved.. For this purpose,. the Council is hereby empowered to create approptiate stnictures and 
formulate rules and regulations necessary to effectively carry out its duties and functions. 

SECTION S. The Tali' Secretariat - To assist the Council in ihe perfonnance of its ftmctions;, a 
TCCW Secretariat headed by a Women Development Officer is hereby created under the Office of the 
City livlayor. 

SECTION 9., Task Force „Against Domestic-Violence and Trafficking in Women -- Multi-
Disciplinary and Multi-Sectoral Task Force against Domestic Violence and Trafficking in Women shall 
be created under the Tuguegarao City Council for Vtlomen and shall perlbrm die following functions: 

a. Designs protocol and mechanisni for identification, assessment and intervention against 
trafficidt' ig of women and thildren; 

b.. .Fornitulates a comprehensive program to prevent domestic violence and trafficking in person and 
penalizes those guilty thereof: 

c. Formulates a program for retuning. victims of trafficking in cooperation with local offices of 
DOLE, TESDA and other government agencies involved in training and livelihood development; 

d. Recommends to the Sangguniang Panlungsod andlor the City Mayor measures necessary to arrest 
and prevent domestic violence and trafficking in person; 

SECTION 10.. .Local Action Committee against Violence in Media - A Local Action Committee 
against Violence in Media shall be created within the Tuguegarao City Council fry Women to monitor, 
act uport„ or recommend acfion. to eradicate violence against women portrayed in motion pictures„ print., 
broadcast or multi-media, and prevent exhibitiorts of shows and materials degrading to women. 

ARTICLE 
GENDER AND DEVELOPMENT PROGRAM 
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SECTION I. Integrated Gender and Development Program - 'The City Government shall ensure the 
itntegration of Gender and Development (GAD) in the local planning and budgeting system through the 
formulation of GAD plans as stipulated in the DILG-DBM-NCRFW Joint Memorandum Circular No. 
2001-01 "'GUIDELINES FOR INTEGRATING GENDER AND DEVELOPMENT (GAD) IN THE 
LOCAL PLANNING SYSTEM THROUGH THE FORMULATION OF GAD PLANS.- 

The City Government shall en.sure that the GAD Programs are in accordan.ce with the provisions of the 
PCW-DILG-D.BM-NEDA Joint rv.lemorand.um  Circular 2016-01- AMEN.DMENTS TO PCW-.DILLG-
DBM-NEDA AC NO. 2013-01.: GUIDELINES ON THE LOCALIZATION OF THE MAGNA CARTA 
OF WOMEN, 

The City Government shall ensure that the Philippine Platt. for Gender Responsive Development (PPGD) 
which was adopted through Executive Order 273 is implemented for women in relation to the services 
stipulated in 'Republic Act 7160 of the Local Government Code of 1991. particularly Sections 16 & 17 and 
other related. provisions. 

The City Government shall ensure that all barangays under its jurisdiction shall prepare a GAD plan 
addressing gender issues of their localities following Sections 16 and 17 of the Local Governinent Code 
of 199.1 and other related provisions. 

The City Government shall integrate gender concerns in the 'formulation of the Comprehensive .Land. Use 
Plan (CLUP), Comprehensive Developm.ent Plan (CDP) and. Annual. Investment Program. (MP). 

T.he formulation of the GAD plan. shall. foll.ow the regular planning and budget calendar and. shall anchor 
on the existing CLUP„ CDP and AIP; 

lt is the responsibility of die GAD Focal Pelson. in coordination with City Planning and. 'Development 
Coordinator to ensure that GAD PPAs are integrated in the local planning. process. 

SECTION 2. Local Monitming Board for Violence in. M.edia - A local tnonitoring board for movie, 
print, broadcast and multimedia shalt be set up to classifY, censure„ prohibit or regulate tlte exhibition. of 
materials in the City degrading women. 'The .Board's function Shall also extend to video shops,, electronic 
communication, cable television, books and other forms of audiovisual channels or instruments. 

SEC.l'ION 3. Creation of Women and Children's .Desk OVC_D) and Appointment of WDC 0.fficer - 
The City Govermnent shall create the WCD and appoint a WCD Officer in all police stations in 
Tuguegarao City„ specifically-  to handle women and children's COIICefilS. Complaints filed by WOMeil 

battering and other forms of abuse against them shall be handled by female officers in the local -police 
force who shall undergo special. courses in handing, cas,es of abused. women. 

SECTION 4. Creation of Medico--Legal Desk for Women and Children at the Tuguegarao City 
People's General Hospital - There shall be medico-legal desks for women at TCPGH to cater to specific 
problems and concerns of women, 

SECTION 5. Community Education o.n Trafficking - The barangay GAD Committees shall organize 
massive information. campaivis and continuing education on trafficking of women and. children: monitor 
trafficking activities in their respective comrnimities; and develop a system for reporting or referral. of 
traffic victims to appropriate agencies. 

SECTION 6. Special Body to Investigate Cases of Violations of Women Under .Police or Military 
Detention - No woman or girl child shall be kept by any PNP/military personnel in pOlice.fmilitary 
detachment/Checkpoint or any-  analogous quarter for purpose of comfort nor be deprived of basic social 
service in detention.. Violation shall be penalized through summary dismissal proceedings of the local 
AFPIPNP andior at the discretion of the local Police .Law Enforcement .Board (PLEB), 

SECTION 7. Generating Sex-Disagg,regated Data and Undertaking Gender Analysis - shall be the 
main ftinctio.n of all .Barartgay GAD Conunittees to periodically generate sex-disag-gregated data on their 
respective communities. 'This shall all be the duty of all concerned city departments and offices and 
NGOs and POs to enable them to provide situational analysis for better formulation of the City GAD 
Plan. 
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SECTION 8. Guidelin.es  for Determining Gender Biases - The City Government through the City 
Human Resources Office shall issue guidelines to determine gender biases in City Government's 
department's and. instrumentalities, schools„ and private offices., conunercialin.dustrial establishments etc., 
and promote the prevention of these biases. 

SEC.TION 9.. Creation of a City Tripartite Committee to Monitor the Implementation of Labor 
Standards - There shall be a Tripartite. Committee composed. of representatives from 'the City Industrial 
_Relations Office, organized labor and association of employers. The Tripartite Committee shall be tasked 
to: 

a. Monitor the implementation of labor standards set under this Code.. 
b.. Establish. a labor assistancefadvice in. labor issues to promote industrial peaoe; 
c. .Reco.mmend necessary actions/resolutions to the City C0111161 on issu.es or complaints lodged. 

with Labor Assistance Desk. 
d. Formulate rule,s,mechanies fOr monitoring labor standards.; and 
e. Conduct regular labor standards cnientation for die City"s Women workers in coodination with 

the GAD Focal "Point. 

SECTION 10- Implem.enting Rules and Regulations — Upon effectivity of this Ordinance, a drafting 
committee to formulate the Implementing Rules and. Regulations ORR) necessary to can-y out the 
provision of this Ordinance shall be convened by the City .Legal Office, City .Planning and .Development 
Office., City Administrator's Office., City 'Population Office,. City Health Office, City Social Welfare and 
_Development Office, Barangay Action Center„ Committee on Women and Familt,,,  of the Sang,guniang 
Pardungsod, Una ne inga Barangay President; and accredited NG0s. 

A Consultative .Body Shall be convened after the initial formtdation of the Code's implementing Rules and 
Regulations to 'validate the draft document. Itz shall be composed. of representatives of the Focal Points of 
the City departments and. offi.ces, NG0s/POs and barangay officials involved in the -process of drafting 
this Code. The IRR shall take effect after it is ratified through a. resolution by the City Council and upon 
publication in a local newspaper of general circulation. 

The Implementing Rules and Regulations of this Code shall be submitted to the City Cotmcil for approval 
within three (3) months from the approval hereof 

SECTION 11. Compliance Report - Within six. (6.) months front the effectivity of this Code and. every 
six. (6) montlis thereafter, all City Government departments and instnunentalities shall subm.it a report to 
the City Council on their compliance with this Code. 

CHAPTER V 
FUNDING AND FINAL PROVISIONS 

SECTION 1.. Funding and Appropriation. - For the effective impletuentation of this Ordinance, the City 
Government shall appropriate five percent (5%) of the City's Annual Budget pursuant to .RA 7192 DILF-
D.BM-NCRFW Circular of 2001,, DBM-NE.DA-PCW Joint Circular 2012-0.1, („fMC 2016-01) 
ATTRIBUTION TO THE GAD BUDGET, 

SECTION 2. Penalties - /my person found guilty of the contnission of any of the acts enumerated under 
Sections 9 and .10 of this Ordinance shall suffer the penalty of imprisonment for a period of -not less than 
six (6) months but not more than One (I) year and a fine of P3,,000.00 to P5„000.00; provided that when 
the violation constitutes battering or when. the offended party -is a. member of the 'family of the offender 
within the sixth civil degree of consanguinity or affinity?  the penalty Shall be impos.ed in the maximum. 

SECTION 3. Separability Clause - lf, for any reason, any section or proNision of this Ordinan.ce is 
d.eclared unconstitutional or invalid:, the other sections or prOlifiSiOriS thereof which are not affected. 
thereby shall continue to be in fill'. force and etTect. 

SECTION &Effectivity Clause - This Onlinance Shall take effect upon approval and after ptiblication it; 
a newspaper of general circulation within. the city. 

On. motion of Ilo-n. Imogen Claire M. Callangan and without any objection, crn,  
ORDINANCE NO. 30-201.7 WaS APPROVED on. its Second, Third. and Final Reading under suspended. 

rides. 
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HON. BIENVEN DE GUZMAN II 

Date: 

X-X-X 

I HEREBY CERTIFY TO THE CORRECTNESS OF THE FOREGOING: 

ta e angganian 
TO, PI) 

Ogr,* 

ATTESTED:  

HON. ILO L. RACCAY 
City Vice Mayor 
Presiding Officer„ 

Date: AN 3 1 7.0 

APPROVED:  
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